Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

Shri Baneshwar Shikshan Sansthas

Arts, Science and Commerce College,
Burhannagar, Ahmednagar 414002

5.2.1

Percentage of placement of outgoing students and students
progressing to higher education during the last five years.

5.2.1.1. Number of outgoing students placed year wise during the last five
years.

5.2.1.2. Number of outgoing students progressed to higher education year
wise during the last five years.
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5.2.11

Number of outgoing students placed year wise during the last five years.

Year 2021-022 | 2020- 2021 | 2019-2020 | 2018-2019 |2017-2018
Number 00 01 10 04 07
5.2.1.2

Number of outgoing students progressed to higher education year wise during
the last five years.
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ST AT & Ot Sty 2003 AR (1/03) 7T -3 Estd. 2004
College Code - 752
SHRI BANESHWAR SHIKSHAN SANSTHA'S  Center Code - 167

Arts, Science and Commerce College

Burahannagar, Ahmednagar. Ph.: (0241) 2321667
E-mail: shribaneshwarcollege@gmail.com Web - http:/baneshwarcollege.in

Principal
Rt No. Pr. Shridhar Shankar Jadhay
Date : 30 /122022 M Sc, MPhil. PR D

( Professor In Physical Chemistry)

Declaration

This is to declare that the information, reports. true copies of the supporting
documents, numerical data, etc. submitted/presented in this file is verified by
Internal Quality Assurance Cell (IQAC) and is correct as per the records. This
declaration is for the purpose of NAAC accreditation of HEI for 1" Cycle period
2017-2018 1o 2021-2022

Date : 30/12/2022

Place : Burhannagar

74’\’%@\“\

Dr’R.H. Shaikh

IQAC Coordinator
Co-ordinator
Internal Quality Assurance Cell
Shri Baneshwar Shikhan Sansthas
Arts, Science and Commerce College
Buthannagar, Atimednagar

v-S. Jadhay
Principal
PRINCIPAL

Arts, Science and Commerce College
Burhannagar, Ahmednagar
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5.2.1.1

Placement of Outgoing Students
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WS AR F A AT 2003 AR (1/03) 7AW -3 Estd. 2004
College Code - 752

SHRI BANESHWAR SHIKSHAN SANSTHA'S  Center Code - 167

Arts, Science and Commerce College

) . Burahannagar, Ahmednagar, Ph.: (0241) 2321667
_“i E-mail: shribaneshwarcollege(@ gmail.com Weh - http:/baneshwarcollege.in

; Principal
Ref No. Dr. Shiridhar Shankar Jadhay
Date: 20(1212 0.9 M. Sc., M.Mul, D,

(Professor In Physical Chenstry §

Placement of Outgoing Students

::'. Name of Student Batch Placement

1 Barvekar Sumit Sanjay 2020-2021 | Cognizant, Chennai

2 Khandre Navnath Rajendra 2019-20200 | Team Lease Putting

3 Waman I)inesh : 2()1‘)_-_5()27(71” | Finstar Loans Sales

+ Gaikwad Pravin Dnyandev | 2019-2020 i;;itig:?llczvee Mobile Shop and

5 Dhas Gaurav Sunil 2019-2020  Trust Systems and Software Pvt. Ltd,
6 larandp Amol Devidas I 20—1 9-2020 | Experis Manpower Group, Kolkata

7 Kale Alshay Shivaji 2019_-2020 Artificial Insemination Technician

8 Khade Vicky Shlv‘:&sth 201 ‘)-'.!T)Zﬁ Self-Employee N

9 Khan Abuhuraira Abdulla 2019-2()20 Self—Emplx&ee

10 | Parmar \;;’;hll 201 ‘)--2620 Interactive Manpower: Solutions Pvt. Ltd.
11 | Sathe Sumit o 2019-2020° | UDYAM Self Employee

12 | Bhujbal Akshay Sanjay .2()_1 8-2019 | Bajaj Finance Ltd.

13 | Jare Shubham Babasaheb ‘ 20!8-23 19 T;:;iz :;;‘1’;::;:::0 Global Services Private
14 |ShaikhSohelR | 2018-2019 | Ahmednagar MIDC IT Park

15 | Shelke Vinod 2018-2019 Celest-ial Renewexperts Ltd. Pune.
16 | Adhay Vishal Mahadev 2017-2018 | Quality Contol NEEM

17 Bhalsing Pankaj 2017-2018 | Suma Soft Pvt, Ltd.

18 | Chaudhari An;bad.'ls Bhausaheb 2017-2018 ] 7‘l'e.1mlenso Services Limited

19 | Dahifale Mahdev Ravsaheb 2017-2018 | DG Animal Health Care

20 Deshmuit_l;(imkar 261 7_-2018 Omegasoft Technologies Pune

21 | Landge Vishal Jalindar | 2017-2018 Quality Kiosk 'l'eclmolbgics Pvt.Ltd.
22 | Thorat i{H;V|N.tniy1|) | 2()1%2018 ;7 Iiaj_aj Allianz Life Insurance Co. Ltd.
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Cognizant

09-Feb-2022

Dear Sumit Sanjay Barvekar,
B.Sc, Computer Science
Sri Baneshwar Shikshan Sansthas Arts, Science & Commerce College, Ahmednagar

Candidate ID — 20129336

Thank you for explonng career opportunities with Cognizant Technology Solutions India Private
Limited ("Cognizant”).You have successfully cleared our initial selection process and we are pleased to
make you an offer of employment. This offer is based on your profile and performance in the selection
process.

You have been selected for the position of Programmer Trainee

During your probation period of 12 months, which includes your training program, you will be entitled to an

9 Annual Total Remuneration (ATR) of INR 252,000/-. This includes an annual target incentive of INR 12,000

. /- as well as Cognizant's contribution of INR 19,500/- towards benefits such as Medical, Accident and Life

Insurance. The incentive amount may vary, depending on Cognizant's performance and your performance.

The other details about your compensation are detailed in Compensation and Benefits. Your
compensation is highly confidential and if the need arises, you may discuss it only with your Manager.

On successful completion of the probation period, clearing the required training assessments and subject
to you being part of a delivery project, your Annual Total Remuneration (ATR) would stand revised to INR
Rs.284,111/-. This includes an annual target incentive of INR 12,000/- as well as Cognizant's contribution
towards benefits such as Medical, Accident and Life Insurance, as applicable.

Your appointment will be govemed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time.

This offer of employment is subject to your fulfiliment of other pre-requirements as detalled in this letter and
other communications shared with you,

Please note:

” 1. This appointment is subject to satisfactory professional reference checks and you securing a minimum
of 80% aggregate (all subjects taken into consideration) with no standing arrears in your Graduation/Post-
Graduation.

This offer from Cognizant is valid for 3 months and hence you are expected lo accep! or decline the offer
through the company’s online portal within this time-period. In case we do nol receive any response from
you within this time-period, this Offer shall stand withdrawn and will be considered as void. Any extension
to the offer validity will be at the sole discretion of Cognizant

2. Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your
right to work in India and other such documents as Cognizant may request,

3. Prior to joining Cognizant, you must successfully complete the prescribed Internship or Continuous Skill
Development (CSD) program as detalled below:

At Cognizant, we invest in skill and capability development of our campus selects even before they join us.
s is through Cognizant Intemship and Continuous Skill Development (CSD) program. These programs
s primarily on technical skills development. You could enroll in either of these as per your college
f 1 ho sgses while in the final semester and continue with skill building until you join Cognizant. This forms a
P ( | part of your employment with Cognizant, Your onboarding with Cognizant would be prioritized
(‘ gﬁf‘ lon the successful completion of same. In event of non-completion of the Intemship or Continuous
evelopmem program, Cognizant may at its sole discretion revoke this offer of employment.

o Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

3.1 Cognizant Intemnship:

a) Cognizant Intemnship is for approximately 3 o 6 months based on business skilling requirements. The
performance during Intemship would be monitored through formal evaluations and rewarded with monthly
stipend. The stipend detalls would be notified upon your registration for Internship.

b) Interns are covered under Cognizant's calendar holidays and need to adhere with attendance
requirements and pre-approvals are to be sought towards unavoidable leave or break requests from the

program,
3.2 Continuous Skill Development (CSD) Program:

a) CSD program is offered through a platform based engagement model combined with integrated skill
assessment and certifications as the CSD program completion criteria. Upon meeting the completion
criteria of the CSD program, enrolled candidates would be eligible for a one-time Cognizant CSD rewards
post joining Cognizant. The Cognizant CSD reward details would be provided after your enroliment into the
program.

b) There would be zero tolerance to malpractices and misconduct during Intemship and CSD engagement.
Any such misconduct would lead to appropriate disciplinary action including the revocation of this
employment offer. Cognizant reserves clauses regarding IT infrastructure, if applicable and access to
information and material of Cognizant during the period and could madify or amend the Cognizant
Internship and CSD program terms and conditions from time to time.

3.3 GenC Training Post joining:

a) Cognizant continues to invest in skill building of the entry-level talent and GenC training is a formal on-
the-job training offered to trainees based on the business specific skilling needs. The terms and conditions
of this training will be governed by Cognizant GenC program guidelines.

b) The Cognizant Intemship or the Continuous Skill Development (CSD) completion may qualify as the
entry criteria to the GenC training and is used as basis towards your allocation to projects/roles.

We look forward to you joining us. Should you have any further questions or clarifications, please log Into

Yours sincerely,
For Cognizant Technology Solutions India Pvt. Ltd.

Maya Sreekumar
Vice President — Human Resources
I have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

</ IoNe: \2

S agase/ |z

%\ 074/2004 /&
r &

g
s

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 800 097
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Cognizant
Compensation and Benefits
Name: Sumit Barvekar Designation: Programmer Trainee
Sl. No. Description Monthly Yearly
1 Basic 6500 78.000
2 HRA* 2600 31,200
3 Company's contribution of PF # 1476 17,712
4 Advance Statutory Bonus™* 2000 24,000
5 Special Allowance® 5330 63,960
5 Company's Contribution of ESI @ 3.25% of Monthly Gross 469 5628
minus slatutory exclusions
Annual Gross Compensation 220,500
Incentive Indication (per annum)™* 12,000
Annual Total Compensation 232,500
Company's contribution towards benefits (Medical, Accident 18.500
and Life Insurance) y
Annual Total Remuneration 252,000

As an associate you are also entitied to the following additional benefits:

+ Floating Medical Insurance Coverage

+* Round the Clock Group Personal Accident Insurance coverage

+» Group Term Life Insurance

+ Employees' Compensation Insurance benefit as per the Employses' Compensation Act, 2010

« Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act

Leave & Vacation:

+ From the Date of your Joining, you will be entitied with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be enlitled to avail the leaves only with prior approval from
your Manager

S| No Category of Leave No. of leave days
1 Eamed Leave 18

2 Sick Leave 12

3 Casual Leave 6

« From date of joining, women associates will be entitied to maternity leave based on eligibility S5
in the Matemity Benefit Act i

/58
« In addition to the above, as per Cognizant policy, you are eligible for child adoption laarid And,pagpm \

leave by adhering to the conditions as specified in the Cognizant India Leave policy AN/ASC/

l.“l.“‘v‘. 074/2004 //}

\ \, : ", >

Regd Office: 115/5635, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 087
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Cognizant

« For the purpose of computing PF Wages to Provident Fund, Pension Fund & EDLI| Scheme, PF Wages
shall be Monthly Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" &
*House Rent Allowance" will be considered, This does not include payments made through "Special
Payoul".

+ Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the
earmned PF wages or PF wages as per this letter, whichever Is lesser

Provident Fund Wages:

Employees State Insurance:

« Eligibllity to ESI shall be decided by deducting the Advanced Statutory Bonus, Employer PF & ESI
contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of this letter.

- Manthly ESI contribution will be computed on total remunaration paid to an Associate in a particular
month which includes any recurring (or) adhoc special payouts during the month.,

« ESI shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the Associate
contributes even for one month in the said contribution period.

* Flexible Benefit Plan: Your compensation has been structured to ensure thal you are adequately
empowered o apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits

2. Redefine your salary structure within prescribed guidelines

3. Optimize your eamings

** Incentive Indication: Incentive amount may be higher, lower, or nil as per the terms described herein.
The incentive program is discretionary, subject to change, and based on individual and company
performance. Itis prorated to the duration spent with Cognizant India for the calendar year and will be paid
to you only if you are active on Cognizant's payroll on the day of incentive payout.

*** Advance Statutory Bonus is in line with the provisions of Paymaent of Bonus Act, 1965,

Note: Any statutory revision of Provident Fund/ES| Contribution or any other similar statutory benefits will
result in a change in the Net take home salary and the Annual Gross Compensation will remain the same.
Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant, If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant,

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoralpakkam, Chennai - 600 097
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Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with Its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennal -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant” which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART,

AND

Sumit Sanjay Barvekar, 22, residing at (hereinafter referred
to as "you”, "your” or "yourself*, which expression shall unless repugnant to the context or meaning thereof,
be deemed 1o mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties” and individually as "Party”.

G RECITAL:

WHEREAS, you desire to be empioyed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below,

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions goveming your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times duning your employment with Cognizant, you will faithfully, industriously, and
1o the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these dulies and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time (o time, In letter and spirit.
b. Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
™ termination of your employment.
c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business raquiraments of the Company. Unsatisfactory or poor performance shall entitle Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement, The Company
reserves the right to transfer you on a temporary or permanent basis lo the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require.yt

remotely from time to time as per business needs or govemment mandate, =

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior \wimo consem
directly or indirectly employ or engage with any other person, business or entity, whether or not for eny
gain or profit, imespective of whether it is during or outside your hours of work in the Company
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly or indirectly
engage in any conduct in confiict with or averse to the best interesta of the Company, as determined by the

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 087
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Cognizant

Company at its sole discretion. In addition, you shall not disclose, divulge or bring on to Cognizant's
systems or offices, your prior employer's and/or their clients’ proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a, Duning the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiiates, its clients or certain third parties' (with which the Company has
any dealings), which Information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information”). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may leamn it, to any persen or third party,

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company’s entitiement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company. '

c. You shall not lake coples of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall retum o
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company,

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Campany, its affiliates or their clients.

ﬂ e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libelous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, compelitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irespective of whether any such statements are likely to cause damage to
any such entity or person,

g- The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection
By signing below,

a. you hereby provide your consent to Cognizant, its affiiates and their cients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,
b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

Q c. you agree that Cognizant and its affiliates may make such data available to its advisors, service

» providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,
d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
dlanfied that the obligation will not be applicable in case of legally required disclosures, and
e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodieles
required under applicable law/requirements. //)"‘ \
</ 1 No N2\
6. Work Schedule (Z[ avmser |
\=.\ 074/2004 )/

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, axclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable faws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company’s working hours shall be notified to you.
b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes o be made to the above work timings or days shall be made by the Company at its sole

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant
discretion and notified to you in advance.

¢. The Company may also require you to work on a shift basis. The shifts may be scheduled across 24
hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time as per
any Company policy and which will be notified to you in advance.

d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time lo time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and extemal
background checks, for which you provide your consent. The Company's offer of employment andfor
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavorable results at any time. Similarly, in case if your background verification report is found to
be unfavorable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
G comply or execule the following Company agreement and attest your understanding and adherence to
‘ following Company policies:

I. IP Assignment Agreement

ii. The Code of Business Ethics

fil. Acceptable Use Policy and Soclal Media Policy
Iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
avallable on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found In violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period,

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your

employment. 5 -
S NG
10. Representations and Warranties f/' / 10 No \2\
&\ o
By signing below, \te\ 2004

\"

a, you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or

contracted with you and that any previous employment contract and/or relationships have terminated

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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Cognizant

and/or expired prior to the effective start date of your employment at the Company and you have all the
requisite power and authority, and do not require the consent of any third party to be employed with the
Company:

¢. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardiess of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11, Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, lass or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company,

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture

Q program, performance evaluation, leaming and developmentitrainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spifit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere o and meel the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitied to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14, Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
allain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion,

” 15, Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days’ advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in fieu for the nolice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect buouae in
writing (without any notice period or salary in lieu of any notice period) in the event of your; "n;_

» Misconduct, as provided in Misconduct and Disciplinary Action Policy / N2\

+ Non-adherence to Associate Deployment Pool Policy fuf No. \s f \

« Violation of Social Media Policy or Conflict of Interest Policy e} i '
+ Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage \o lhe Compahy
s asselproperty or reputation

+ Insubordination or failure to comply with the directions given to you by persons so authorized
» Insolvency or conviction for any offence involving moral turpitude

+ Breach of any terms or conditions of the Agreement and/or Company's policies or other documents or
directions of the Company

« Violation of non-disparagement obligations

Regd Office: 115/535, Old Mahabalipuram Road, Okkiam Thoraipakkam, Chennal - 600 097
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Cognizant

+ Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company woridwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.,

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute”) arising out of, or in relation to, this Agreement, inciuding any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof, This Agreement and your
employment with the Company shall be govermned and interpreted In accordance to the laws of India and
the courts in Chennal only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interfocutory or prefiminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be Invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiiates and their employees,
contractors or clients without Company’s prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other inteliectual property of Company and its affiliates
and thelr employees, contractors or clients,

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Sumit Sanjay Barvekar

Sign: Sign:

Name: Name: !
{

Regd Office: 115/535, Oid Mahabalipuram Road, Okkiam Thoraipakkam, Chennai - 600 097
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7% FINSTAR LOANS

Your Financial Consultant

Dinesh Waman

& Sales Officer

®©+91 72195 94444

&= dinesh.waman@finstarloans.com

. Branch Office : Shop No.: B 32, Ambar Plaza, Station Road, Opp. 01d ST Stand,
Ahmednagar - 414 001. ® +91 72198 14444 B8 contact@finstarloans.com

Personal Loans Home Loans
Business Loans Cash Credit (CC)
Doctor Loans Over Draft (OD)
Mortgage Loans Fixed Deposit (FD)
Car Loans Credit Cards

Use Car Loans General Insurance
Commercial Vehicle Loans Life Insurance

All Loan Transfer Facility Health Insurance
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"o/ Trust Systems & Software 3

“)th.L[d ve@softwrustcom | www softestcom

Banking Software Solutions | ERP Software Solutions | Database Migration | System Integration
Application Development and Maintenance | (T Infrastructure Development & Maintenance

OFFER LETTER

TSSIPL/HR/2021-22/73

To,

Mr. Gaurav Dhas,
Pune

Date: - 9™ November 2021

Dear Gaurav,

We are pleased to inform you that you have been selected for the position of
L1 Database Management OR L1 CBS Application for TrustBankCBS for
Trust Systems & Software (1) Pvt Ltd. Tentatively from

10" December 2021

We are hereby offering you an OFFER LETTER
Your consolidated remuneration will be Rs. 21000/- per month.

You shall be governed by rules and regulations of the Company and the instructions that are
Issued to you by your superiors from time to time.

We shall issue an APPOINMENT LETTER as soon as you join. We wish you
the best of success in your new position.

Warm Regards,

Ambika Pendke
Manager HR & Admin
Trust Systems & software (1) Pvt Ltd

Head Office : 11/4, Infotech Park, Gayatri Nagar, Nagpur — 440022, Ph : + 91(712) 2221 656

Pune Office : Office No 101, Building No. A-2, Navkar Avenue, Bavdhan, Pune 411 021, Ph : 491 9561112142
Mumbai Office : 4, “Ashirwad” 116- St. Xavier Street, Parel, Mumbai — 400 012. Ph : +91 (22) 24180148
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Trust Systems & Software

(')le.L[d lo@safuustoom | www softtrust com

Banking Software Solutions | ERP Software Solutions | Database Migration | System Integration
Application Development and Maintenance | (T Infrastructure Development & Maintenance

Salary Distribution Structure

Dear,
Mr. Gaurav Dhas,

| ALLOWANCES | DEDUCTION l
| PARTICULAR AMOUNT | PARTICULAR AMOUNT |
| BASIC SALARY 8000 | PROVIDENT FUND 1008 |
| HOUSE RENT ALLOWANCE 2500 | PROFESSION TAX 200 |

CONVEYANCE 1600 | SALARY ADVANCE
MEDICAL REIM. 1700 | R.D,
Q | TRAVELLING REIM. 3000 | E.S.I.C.
g | SPECIAL ALLOWANCE 2000 | OTHER DEDUCTION
| MOBILE ALLOWANCE 2200 |
| TOTAL 21000 | TOTAL 1208 |
NET SALARY PAYABLE TO THE EMPLOYEE 19792.00 |

IN WORDS: Rs. Nineteen Thousand Seven Hundred & Ninety Two Only

T TP
a0 Cop
PG N\

{= 1D No \;:-I\
{2 ANJASC, =)
\= | : v ]

\s\ 07472004 /&)

Head Office : 11/4, Infotech Park, Gayatri Nagar, Nagpur — 440022, Ph : + 91(712) 2221 656
Pune Office : Office No 101, Building No. A-2, Navkar Avenue, Bavdhan, Pune 411 021, Ph : 491 9561112142
Mumbai Office : 4, "Ashirwad” 116- St. Xavier Street, Parel, Mumbai — 400 012. Ph : +91 (22) 24180148
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| : >: Experis

To

Mr. Amol Devidas Jarande

Ravalgaon, Ravalgaon,
Ahmadnagar Maharashtra
Pin - 414401

Dear Mr. Amol ,

@ We are pleased to offer you the position as “Trainee- Application Support” with effect from 23rd May 2022.
’ You are required to join at our Pune Office. We believe you will find this position to be challenging and rewarding.

On the day, that you begin your employment with Experis IT Pvt. Lid. you will be asked to sign an employment
agreement. This employment agreement, among other provisions, states that you will keep our business
information confidential and seek your agreement not to become associated with a competitor of

Experis [T Pwt. Ltd. for a specified period after the end of your employment with Experis IT Pwt. Ltd.

The following confirms our arrangements regarding your employment with Experis IT Pvt Ltd.:
Service Agreement
All employees are required to read and comply with Experis |T/Client Business Conduct Guidelines and sign a

statement to this effect, Any breach of the Guidelines or the terms & conditions of employment may result in
termination of your services without notice or compensation,

Remuneration Part

The remuneration payable to you would be on a Cost to Company basis a sum of Rs. 18,223 /- (Rupees
Eighteen Thousand Two Hundred Twenty Three) per month. The CTC defined herein includes all statutory
‘ deductions from employee and employer and applicable professional and Income Tax.

Probation

An employee will be under probation for six clear calendar months (unless otherwise decided by the company)
from the date of joining. Probation of an employee may be extended for a period as deemed fit by the company
at Its discretion and the employee will continue to be in probation until a letter of confirmation is issued in writing.

Notice Period

During the employment period, the services of any employee may be terminated by the company without any
default or any reason what so ever by giving a 30 working days’ notice or 30 days salary in lieu of the notice
period.

In event of you being assigned with any project or is deployed with the client, you can {erminate the contract of
employment by giving 45 days’ notice period or on payment of 45 (Forty-Five) Day's salary in lieu of notice

Regd. ONice
TR

4
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): Experis

period irrespective of whether the employee is permanent or on probation. However the company reserves the
right to accept or reject such termination of the employment contract.

Whichever of the above will be preferable for the interest of the Company subject to the discretion and
satisfaction of the Company.

Abandonment and Automatic Termination of Service

Absence for a continuous period of ten days without information (including absence when leave though applied
for but finally not granted) would make you lose an employee's lien on the service and the same shall
automatically come to an end without any notice or intimation.

Accommodation

1. ltis the responsibility of an Employee to find his / her accommodation. If such accommodation and its terms
of occupation are approved by the Company, its tenancy may be taken over by the Company at the request
of the Employee in which case the Company will bear the actual rental for unfumished accommodation up
to such limit which may be determined by the Company at its discretion. Any excess of actual rental above
the specified limit shall be borne by the Employee and shall be deducted from his salary.

2. Where an Employee is provided with the Company owned / leased accommodation he / she will not receive
House Rent Allowance.

Personal Services

You shall personally perform the work as directed by the Company and shall have no right to delegate, in any
” way, the responsibility, You shall have no right to hire, supervise or pay assistants, except as specifically
. directed in writing, in advance by the Company.

Medical Fitness

You shall maintain yourself In state of medical (physical and mental) fitness and ensure frequent medical
checkups. Any neglect on your part in this regard may render your services liable for termination with immediate
effect not withstanding anything contained in this Agreement.

T Tl en
The Caompany shall be entitled to transfer or second your services with continuity to any of the branches or

sisler concern companies or any third party / client, whether existing or which may be set up in future whether
in or outside India without any change in the terms and conditions of the employment at the sole discretion of

the Company.
.::::.;/' : -
/’-é' 10 No. \‘f\
s ANIASC S 4 »
e HASC/—ok
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Late and Early Working

In case you desire to work extra hours, at your sole discretion, over and above the company mandated hours,
you are required to take a compensatory off in lieu of this with the prior approval of your supervisor.

However, you will be entitled to all benefits available 1o you in accordance with the company policies in this

Q regard,

Time and Attention

During the continuance of your employment you shall unless prevented by incapacity devote your full time,
energy and attention to the business of the Company and shall not be in any way directly or indirectly engage
in any other undertaking, business, profession or employment whatsoever including part time employment or
be concemed or interested in any other business of a similar nature or competitive with that carried on by the
Company provided that nothing shall preciude you from the holding or being otherwise interested in any shares,
debentures or other securities of the Company.

Leave
Leave policy will be guided by our Leave Policy as provided in the Employee Handbook.

An officer should apply to the Company in writing for annual leave at least 15 days prior to the proposed date
of commencement of leave. Sanction of such leave or any part thereof shall be solely at the discretion of the
Company.

The Company may, solely at its discretion, require an Officer to avail to annual leave either in full or in part, at
any time convenient to the Company.

Maternity Leave

All women employees who have completed at least 80 days of service in the Company would be entitied to
matemity leave with full pay for a total period of 26 weeks, of which not more than & weeks shall proceed the
date of expected delivery. Application for such leave has to be submitted along with medical certificate at least
3 months prior to the proposed date of commencement of leave.,

Confidentiality

You shall acknowledge that confidential information and material regarding the Company and its clients have
been or will be disclosed to you solely for the purpose of assisting in performing your duties, Such information
and material are and will remain the property of the Company. The phrase confidential information and material
shall include, but is not limited to all information belonging to the Company and its clients relating to the their
respective services, products, customers, business methods, strategies and practices, internal operation,
pricing and billing, financial data, costs, personal information, suppliers, contracts, sales, technology, computer
software and systems, inventions, developments, trade secrets of every kind and character, information
7300 o

Wi N
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designated by the company or its clients as confidential and all other information that might reasonably been as
confidential.

You shall acknowledge that you may use such confidential information and materials only during the term of

employment and solely for the purpose of such employment, and that this right shall expire upon your discharge

or resignaltion. You shall therefore agree not to use for your benefit or for the benefit of any other person or

entity except as specifically authorized in writing in advance

by the Company or divulge to any person or entity for any reason, any such information and material related

and connecled to the business of the Company and its clients / customers / affil:ates, either atl any time during
” the term of your employment or any time after its termination,

You shali be required not to directly or indirectly disclose or divuige to any person or entity, including to the
client or to any colleagues or co- workers of the Company either during or after your period of employment, your
remuneration/ terms of employment,

Non Competition

Dunng the term of your employment and for 12 months after termination of your relationship with the Company
for whatsoever reason, whether such termination was at your insistence or the Company's, you shall agree that
you shall not as principal, employer, stock holder, partner, agent, consultant, contractor, employee or in any
other individual or representative capacity,(a) provide or attempt to provide or solicit the opportunity to provide
, directly or indirectly or advise others of the opportunity, any services of the type rendered by you to the
Company or far the benefit of any of its clients,(1 ) to which you have provided services in any capacity on behalf
of the Company or (2) to which you have been introduced or about which you have received information by the
Company or its clients for which you have performed services in any capacity on behalf of the Company or (b)
retain or attempt to retain, directly or indirectly for yourself or any other party, the services of any person,
including any of the Company's employees, who are providing services to or on behalf of the Company while
you were employed with the Company and to whom you have been introduced or about whom you have
received information by the Company or by its clients for which you have performed the services in any capacity
G on behalf of the Company.

Invention/ Discovery / Copyright Works

You shall disclose fully and promptly to the Company the following:

Any and all work done during the term of your employment including articles, write ups, reports, commentaries,
analysis or drawings produced (hereinafter called “works”), inventions, processes, innovations, discoveries,
developments, designs, techniques, formula improvements. Computer programs and other related technical
material, relating to the business of the Company which you shall write, discover, conceive, make, generate to
practice alone or jointly with others during your term of employment with the Company and resulting from such
employment whether or not they are patentable and copyright-able. All such rights shall belong to the Company
as the works have been carried out on work have been carried out on work for reward basis. Na rights shall be
reserved lo you. You shall execute and transfer if necessary, al any time upon company's request, any
certification affidavit or other documents confirming the ownership rights under this head. Upon request at any
time during or after the term of this Agreement and at the expense of the Company you shall assist the Company
including its attorneys in preparing and prosecuting application for patents or copyrights relating to such works,
inventions, processes and other materials. You shall also execute all papers in connection with the performance
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of all tasks that may be reasonably necessary to protect the rights of the Company and to vest in it or its assigns
ownership of the inventions, applications, copyrights and patents herein contemplated.

Negligence

If you are guilty of any inattention to or negligence in the conduct of the business or of any other act or omission

inconsistent with your dutles or any breach of the terms and conditions of your employment for which the

Company shall be the sole judge and you shall be liable for appropriate legal action inciuding immediate
” termination of your employment.

Non- Performance

Experis shall at any time be entitied to terminate the employment of the Employee in the event, inter-alia, of
poor performance or the performance of the Employee not matching the expectation/requirement of Experis
from time to time by glving notice period of 30 days, If any time, during the Training / Probation Period, the
employee does not show the expected performance or remains absent without priar permission or misbehaves,
his service can be terminated by giving One Day’s Notice or by making payment of one day in keu of natice.

Income Tax
Income tax or any other taxes or levies that may be payable on the salary and the other benefits & perquisites
shall be chargeable in the hands of the Officer concerned.

Forfeiture

0 Notwithstanding anything contained herein before, the Company shall be entitled without prejudice to any other
remedy available in law, to apply any money due to an Officer from the Company towards making good, in full
orin par, any loss or damage that the Company may have suffered by reason of his/her default or misconduct.

Disclosure of Facts

In the event of the information fumished by you in your application to the company or in the testimonials with
regard 1o your educational qualifications/prior employment and experience history are found incorrect or willfully
withheld, you will be liable for termination or such action as may be deemed fit by the management.

mplian ht Laws

You shall inspect all computers within your charge and control as soon as the same is first brought under your
charge and print a listing of all software loaded on the machine’s hard disk. You shall not use any software for
which appropriate license has not been obtained and shall observe the conditions of all legal software being
used by the Company. You shall be responsible for and shall be liable for the consequences of any lllegal or
pirated software or failure to comply with the terms of the license in respect of any software being used by you
or which is found on your computer. <
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Professional Ethics

You are required to deal with the Company money, material and documents with utmost honesty and
professional ethics. If you are found guilty at any point of time of moral turpitude or dishonesty in dealing with

Q the Company’'s material, document or theft or misappropriation regardless of a value involved, your services
would be terminated with immediate effect, not withstanding any other terms and conditions mentioned in the
appointment letter.

Remedies or Breaches

You shall ratify that monetary damage would be an inadequate remedy for any breach of the terms contained
herein committed by you. As a result of the said breach, the Company shall be entitled to temporary restraining
orders and injunctions and permanent restraining orders and injunctions to prohibit such breach(s). This
paragraph is in no way meant to limit that remedies which the Company has at law or equity for such breach(s)
by you of any terms and conditions mentioned in the appointment letter and the Company reserves the right to
proceed on more than once cause of action including seeking damages as well as injunctions and restraining
orders,

Effect of Agreement

Q The terms and conditions contained in the Appointment Letter shall ensure to the benefit of and shall be binding
on you and the Company hereto, the successors and assigns of the Company and your heirs and personal
representative. Your rights, obligations and duties under the aforesaid Letter shall not be assigned by nor are
they assignable by you. On signing of this appointment letter you have accepted all the policies of the company
as laid down in our intranet.

Severability

If any term in this Agreement is found by competent judicial authority to be unenforceable in any respect, the
validity of the remainder of this Agreement will be unaffected, provided that such unenforceability does not
materially affect the parties’ rights under this Agreement.

Arbitration

In the event of any dispute / disagreement/ difference of opinion over the interpretations of any of the terms
herein above contained excluding those governed by Judicial Remedies abroad for any claim or liability, payable
in India, the same shall be referred to the arbitration of Executive Director of the Company and the decision of
the Arbitrator shall be final and binding upon all the parties hereto. Such reference shall be deemed to be a
submission to arbitration under the Arbitration and Conciliation Act, 1996 or any modification or statutory re-
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enactment thereof. The venue of Arbitration shall be Kolkata, India subject to the jurisdiction of Courts in Kolkata,
which shall have exclusive jurisdiction in proceedings to enforce the arbitration.

General

The Employee shall devote the whole his/her time, attention, abilities exclusively to the business of the Company

ﬂ and shall in all respects obey and conform to the regulations from time to time issued by the Company and
applicable to him/her, and shall at all times well and faithfully serve the Company and use his/her best endeavors
to promote the interests thereof. The Employee shall not, while in the employment of the Company be engaged
in any other employment or business whatsoever or accept any other emoluments without the previous consent
in writing of the Company.

The employee shall not, except in proper course of his/her duties, disclose or divulge to any person or persons
whosoever or other than In connection with the Company’s business, himself/herselfl make any use of
information of secret or confidential character acquired by him during period of such employment relating to
client proposals, software programs or other lechnical details used by the company or by any person In ils
employment.

Employees in general shall be governed in all matters by the Company’s rules and regulations, which are in
force from time to time. The above terms should be deemed to be a part of the Service Agreement,

The Company reserves the right at its sole discretion to alter, amend or substitute without notice these Terms
of Employment or any one or more of them, either generally or in the application therecf to specified Officers.
The facilities to which an Officer is efigible will be governed by the Terms of the Employment, as applicable to
him/her in force from time to time and no claims will be entertained on superseded terms.

Yours truly,
For Experis [T Pwt, Ltd

HR TEAM

| accept
{ ) Date: ( )
Amol Devidas Jarande

Regd. Office

wf ol XN
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Nirmal Rural Multipurpose
Institution (Validity up to- 14"
April,2020)
Gut No 121, At. Ranjankhol, Post: -
Tilaknagar, Tal: - Rahata Dist: -
Ahmednagar 413720, p= L -

™

Name:  kale Akshay Shivéji
Designation: - Artificial Insemination
Technician(Outsourced Services)

~

Residential Address:- Wambori ( Rahuri)

Date of Birth:- 20/07/1996

' NRMI Helpline Number-- 8380005016
e

<ale Akshay Sl vy

TN, Q.5¢ Crhisies) — golas: 2
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imsplgroup.com | 2

Global Wodkforce Solutions

Date: 02-Sep-2021

Employee Name: Varshil Parmar

Residential Address: Block No. G, Flat No. 0004, Veer Savarkar Heights No.1, Gota Housing Board, Ahmedaba:
Employee Email: Varshil.s.parmar@gmail.com

Subject: Offer Letter
Dear Varshil,
Welcome to IMS Group!

”This letter serves to confirm offer and your acceptance of employment with Interactive Manpower Solutions Private.
Limited, on the following terms:

Date of Joining (DOJ): 04-Oct-2021

IMS Division: ORS-US
Title/Position: Recruiter
IMS Office: Ahmedabad
Grade: ES

Salary and Compensation: Your basic annual salary plus allowances and benefits (Total Cost to the Company
(CTC)) will be in Rupees 2,82,152/-  per annum ( Rupees Two Lakh Ninety Two Thousand One Hundret
And Fifty Two Only Jas per the annexure A of this letter.
Benefits: Entitled to benefits as per company rules
In addition to this offer letter, which contains certain employment agreement terms, company requires you 1o sign a
letter of appointment which sets forth the terms and conditions of your appointment. This letter of appointment will
be provided on DOJ.
Company shall carry out a detailed background verification exercise to validate the credentials and information you
submitted. Accordingly, this offer and your subsequent appointment pursuant thereto shall be subject to this exercise.
GThls offer shall be valid only up to the DOJ. Accordingly, if you fail to join us on or before DOJ, this offer shall be void.
Company requires that you countersign the enclosed copy of this letter as indicated below and return it to our office no
later than 03-Oct-2021
We know that you will be a valuable asset to our organization and will play an integral part in company's future.
Please feel free to contact us for any further information, which you may require.
Sincerely,
For, Interactive Manpower Solutions Pvt. Ltd.

— ACKNOWLEDGED AND ACCEPTED
o
— vipamar
Swati Pandit
Asst. Vice President —~ Human Capital EMPLOYEE SIGNATURE DATE

Corporate Office: 1.2, Indraprasth Business Park, Near DAV School, Prahladnagar Extension, Makarba, Ahmedabad, Gujarat-330051
Registered Office: Ground Floor, 1, Raghupati Niketan, Opp. Ishita Apartment, Navrangpura, Ahmedabad, Gujarat-380009
Branch Office: 3" Floor, C-26-C1, Malviya Industrial area, Opp. King Win Chemicals, Jaipur, Rajasthan-302017 ———

~ =nd
AL

Infoaimsplgroup.com | +9179 6827 4444 /e 8 \

CIN: U74990GJ2006PTCO48000 [ oMo \G
: . & WALy L

Interactive Manpower Solutions Pyt Lid \:?\ 074/ 2004 ’ ); J

— N0 .
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Annexure A
Varshil Parmar
Particulars Amt
Basic 50% 10,745
HRA 50% 5,373
Statutory Bonus 20% 2,145
Other Allowance (Consolidated) 3,222
Gross Salary (A) 21,489
Deductions :
Employee's PF Contribution 12% 1,289
Professional Tax 200
” Employee's ESIC Contribution 0.75% NA
Total Deductions (B) 1,489
| Net Take Home (A) - (8] 20000
|__Employer Contribution & Benefits
PF 13.01% 1,398
ESIC 3.25% NA
Gratuity 4.16% 447
Leave Benefits 35.00 1,012
Total Benefits (C) 2,857
CTC(A) +(C) 24,346
__CICpa. - 292152 |
Note:

* Your Net Take Home Salary is subject to changes in statutory rates

*Performance Incentive: You will be eligible to earn performance
Incentive over and above your fixed salary which will be decided by
management from time to time subject to your performance and

Registered Office: Ground Floor. 1, Raghupati Niketan, Opp. Ishita Apartment. Navrangpura, Ahmedabad, Gujarat-380009
Branch Office: 3 Floor, C-26:C1, Malviya Industrial area, Opp. King Win Chemicals, Jaipur, Rajasthan 302017

info@imsplgroup.com | +91 79 6827 4444
CIN: U74990GJ2006PTCO48000

Interactive Manpower Solutions Pyt Ltd

imsplgroup.com

company policy
——— (&5 o
'—*’&“-““!_'t-’l VW” ' (<7 mwe, \2\
= 1l {/ASC/ |5
<\ 07412004 /7
\=\
. _»_,5/

Corporate Office: 1/2. Indraprasth Business Park, Near DAV School, Prahladnagar Extension, Makarba, Ahmedabad, Gujarat-380051
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imsplgroup.com
1
1
[

Globul Workforce Solutions

REFERENCE CHECK CONSENT FORM

pDear Candidate,

We are pleased to let you know that you have been shortlisted as the final candidate. In keeping with our hiring
practices, our next step is to conduct reference checks.

We request you to provide us with any TWO references of the following categories from your previous employer:

Reporting Manager
Head of Department
Human Resources Dept.
Strategic Partner
Customer

L I B

We do not accept personal references or reference letters. Individuals listed as Reference Providers must be people
you have worked with previously, and we prefer they be from the most recent period of employment available. To
avoid delays, and in case we are unable to reach one or more of your Reference Providers, you may provide more
than 1 reference,

Reference #1 Reporting Manager
Relationship with the reference
provider (Ex: Direct Manager, Peer, or
Direct Report)
First and last name Mitesh Lokhande
Phone number 9762430352
ﬂ Email address mitesh.lokhande@infosys.com
Contact restrictions

(Ex: Call at home, evenings only etc) evenings only

Your title when you worked together Senior technical process executive
Reference Provider's title when you

worked together Team Leader
Company Name where you worked

together Infosys
Relationship when you worked . 5

together Reporting Manager

Date span of this working relationship 4 months

:‘ 07472004 /=)
1“\\ 1} "“v:’ /
\\_'\,;,EJ/""Z/
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imsplgroup.com ‘

Global Workforce Solutions
Direct Manager
Reference #2
Relationship with the reference
provider (Ex: Direct Manager, Peer,
or Direct Report)
First and last name |Samrat Barat
Phone number
Email address ‘Samrat.barat@infosys.com
Contact restrictions
(Ex: Call at home, evenings only etc) EVenings only
& Your title when you worked ) ) )
together senior technical process executive
Reference Provider’s title when you :
worked together Operational manager
Company name where you worked
together Infosys
Relationship when you worked )
together Operational manager
Date span of this working
relationship 4 months

2. Written Consent to Check References

Please provide your consent for IMS Group to conduct reference checks with reference providers, including the
Reference Providers listed above for the purpose of inquiring about all areas of your past work and performance
during the period you worked together.

Your consent will allow us to conduct reference checks to discuss your past roles and positions, compensation, and
your strengths and possible areas for improvement.

Declaration,

I confirm that | have applied for a position with IMS Group and give my permission to the Company to conduct
reference checks with reference providers, including Reference Providers listed above and I confirm that they may
respond truthfully. The following consent is depending upon reference questions and answers being lawful, truthful,
ond relating specifically and only to my previous work and work performance.

Name of

Signature: VLRI PHA) Date: 02-sep-2021

LB 2|2
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List of Documents for New Joiners

Candidate needs to submit the following documents to the Human Capital (HR) department. All the documents
mentioned below should be colour scanned copy of original documents and mailed to hr@imspeople.com

List of Documents

Sr. | Documents Remarks

ll‘o Updated resume signed by the candidate

2 | 3 Passport size photos & 1 soft copy photo

3 Academic Mark sheet & Certificate of recent degree

4 | 2 Salary slip of last employer NA for Freshers

S5 | Accepted Resignation and Reliving/Experience letter of last employer NA for Vreshers
” 6 | PAN Card

7 | Photo ID proof (Driving License/Voter 1D/Passport/Aadhar Card)

8 | Aadhar Card

9 | Residential proof (Driving License/Voter 1D/Aadhar Card/Electricity/Rent agreement))

10 | Fitness Certificate or Fitness Letter from doctor (MBBS/MD/General Practitioner)

*Fresher: Candidate with no work experience,
*Experience: Candidate having any work experience (Corporate/Business).

Note: You need to submit all the documents as per list of documents before your joining. Your joining will be
allowed subject to the submission of all the documents prior to your joining date. Your 1st Payroll will be
processed upon submission of the all the onboarding documents as per the list of Documents shared above.

I Varshil Parmar , understand and agree that my Appointment Letter and Salary shall be processed
only after completion of all required documents as per above term, in case 1 fail to do so there can be delay
in my appointment and salary process.

VLM
Signature of Employee: i

VERSION 1.2 MODIFIED DATE: February, 2020 AUTHORIZED SIGNATORY:
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IMS Offer Letter Varshil Parmar

Final Audit Report 2021-09-02
Creatad: 2021-08-02
By Hiral Desal (hwal desaifdimspaopie com)
Status: Signed
Transaction 1D CBJCHECAABAAZUAV_IOMGDOYyV_3vYsZFTqBpHeKVmya

"IMS_Offer Letter_Varshil Parmar" History

*) Document created by Hiral Desai (hiral.desai@imspeople.com)
~ 20210802 - 10:48:04 AM GMT- | address: 49 249,225,188

Document emailed to Swati Pandit (swatl.pandit@imspeople.com) for signature
2021-08-02 - 10/4B:46 AM GMT

©1 Email iewed by Swati Pandit (swati.pandit@imspeople.com)
2021-08-02 - 12:09.08 PM GMT- IP address: 49.36.64.0

- Document e-signed by Swati Pandit (swati. pandit@imspeople.com)
Signature Date: 2021-09-02 - 12:08:20 PM GMT - Time Source: server- IP address: 48.30.64.0

Document emailed to v.s.parmar (varshil.s parmar@gmail.com) for signature
20210802 - 12:09:25 PM GMT

ry

1 Email viewed by v.s.parmar (varshil.s parmar@gmail.com)
2021-09-02 - 12244:47 PM GMT- IP address: 66,249 84,219

0 . Document e-signed by v.s.parmar (varshil.s. parmar@gmail.com)
( Signature Date: 2021-08-0Z - 125613 PM GMT - Time Source: server- IP address: 157.33.216 255

) Agreement completed.
2021-08-02 - 12:56/13 PM GMT

P23 Adobe sign
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INFOSYS BPM LIMITED

Regd. Office: Plot Nos. 26/3, 26/4 and 26/6, Hosur Road
Electronics City, Bengaluru 560 100, India
Tel: 81 8D 2852 2405 Fax: 91 80 2852 2411

Corporate Mdentity Number: U72200<A2002PLC0O30310
Website: www.infosysbpm com

HRD/RELVLTR/ 21-22 Date: 04-Oct-2021

Employee Name: Varshil Parmar
Employee No.: 9033840

Dear Varshil Parmar

@ We refer to your resignation letter/emall dated 01-Sep-2021, which was accepted
on 01-Sep-2021. Please note that you have been relieved from Infosys BPM Limited
("Company”) effective close of business hours on 30-Sep-2021.

We are setting out below, details of your employment with the Company:

Date of Joining : 26-May-2021

Last working day : 30-Sep-2021

Current Designation : Senior Technical Process Executive
CTC as on last working day : Rs. 209064/~ per annum

We thank you for your services and lake this opportunity to wish you the very best in your
future endeavours.

Q We would like to draw your attention to your continuing obligations towards the Company
" including that of confidentiality with respect to all proprietary and confidential information of the
Company and its customers that you have had access to during the course of your employment

with the Company.

For and on behalf of Infosys BPM Ltd.

Refoedrolrott,

Authorized Signatory

Shri Baneshwar Shikshan Sanstha’s, Arts, Science and Commerce College, Burhannagar Page 37 of 113



Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

SOCTAL CATIEONY (8
ENTMERO N L.

SAVE OF UNITN

e S PR

st mny asvisiancy, Yom 18y oniiact

L Dbstr et Indwniries € emiry

L MsMED

HIA "
Covernment of India
T Y T W IO e

Ministry of Micro, Small and Medium Enterprises

UDYAM

REGISTRATION CERTIFICATE

Our smal harg

make you LA

UBYAM M0 005723
AV PHOPESNIONALS ANV DN AGAR
Mo

SENV MRS

N
' PN RN ALY AN DN e

Naww o 1wt

Pt Bt Wt e 0 N Posmtees Basbdbon

APV SR YA A AN

MM AR sy

Soal b ey w koL

-,

ey lome b i -
: |
OFFICAL ADDICESS OF ESTERPMISE st vt L Aanbiutbomn rvad e | b tanzo
San MAMAKANMINY [ ANV DAV AN P
R . [ ot ot 14D gt s |
TEATE O NP A TION (LU
MEGISTRATMIS OF AN TE PR
OATE OF COMMENCEMENT OF e —
PRODUC TN HESENESS
7\\.. It Bl wa ALY L = N e uu-m“
SATMINAL INIM S TRY L R L ol L T e — B L T YT S I LR
ﬁ CEASSIFICATION CODE ———t vad Moot ——— gtk 210 s | sreen g adie
- . -
BATE OF LDAVAM SECASTRATION L
Fo v ol et eetiem (p AR ) o e of 08 cemrptig e ST of M anctmmeet Selhuenes mill S wr afelt an pet T gees bibtemn of SediBuammes S S EE THINE ) dand

BE A

CHAMPION
with the

Ministry of
MSME

Shri Baneshwar Shikshan Sanstha’s, Arts, Science and Commerce College, Burhannagar

Page 38 of 113



Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

BAJAJ +91 88885881
@ FINSERY o
+91 8482912191
1800 123 203040
A+

ID No
AN/ASC/
074/2004
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Date: January 06,2021

Employee ID: 100000000542003

Shubham Babasaheb Jare
Near Radha Krishna Temple Sankalp Colony Burhan Nagar
JAhmednagar
Maharashtra, 414002

Letter of Appointment
Dear Shubham,

™

Please refer to your fixed term appointment effective August 28, 2020. We would like to offer a continuous emplioyment
to you effective December 01, 2020 on Terms & Conditions as stated here-in below,

Your employment will be as per the following terms and conditions:

1. Your Grade will be Grade | and you will be designated as Customer Service Assaciate- Voice. Your remuneration is
detailed in the enclosed Annexure |. All tax liabilities arising out of your entire compensation package, present or future,
shall be borne by you.

2. Your duties and responsibilities will be as assigned by your immediate manager or other superior officer of the Company
and the same will also include the jobs assigned by the Management from time to time. You will continue to contribute
to the organization in-line with your business KPls/goals and objectives.

3. The Company's business operates on a 24x7 basls and you may therefore be required to work in shifts incuding
periodic night shifts, Work exigencies and your profile may require you to extend your work-timings in accordance with
the Working Hour & Attendance Policy. By accepting and signing this letter you affirm your willingness lo abide by this
requirement.

0 4. While your initial place of posting will be at Company’s office at Pune, you are liable to be transferred to any
department/office anywhere in India/Overseas, or a company/entity formed by the promoters or transferred/assigned
responsibilty in any associate company or be recalled to your original location, Accordingly, your working hours/shift
timings could be changed periodically depending on the work/process requirements, All such transfers shall be
govemed by the Transfer Policy of the company. In the event of you being deputed overseas for training and operations
you will be require to and shall sign all required documentation as per the rules, regulation and policies of the Company,

5. In case your fixed term contract was for a period less than 6 months, you shall continue to be on probation till you
complete & months from the start date of your fixed-term employment. Your employment with the Company will be
confirmed on the expiry of your Probation Period unless you are spedifically advised otherwise in writing.

6. Your appointment shall continue, during your Probation Period or thereafter upon confirmation, unless your employment
is discontinued by the Company, by providing not less than 30 Days ("Notice Period") prior written notice. In the event
you decide to leave the employment of the Company, you will be required to provide 30 Days prior written notice to the
Company, and the Company may at its sole discretion relieve you of your duties anytime during the notice period. You
will be paid salary up to the last working day.

Teleperformance Global Services Private Limited
Teleperformance Towers. Plot CST No. 1406-A/28, Mindspace, Goregoson (West), Mumbai - 400 104, Mahuras
Tel: +91-22-66776000 I Fax: 491-22-66776010 1 CIN: U72900MH2001PTC232120 | Email: contactus(@sel

07472004 /& |
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7. The Company at its discretion, during probation or on confirmation of your services thereof, without assigning any

reason, can discontinue your employment on payment in lieu of Notice Period. Such payment will be calculated pro
rate on the basis of your current Gross Fixed salary (subject to tax).

In case of violation of any policies, procedures or rules of the Company or any other act of misconduct Including but
not limited to improper behaviour, theft or fraud, your services are liable to be discontinued without Notice Period or
without payment in lieu of Notice Period.

8. You agree that this employment is conditional upon you successfully clearing the training as required. In the event of
your in-ability to clear the training, the Company may relieve you of your duties with immediate effect without Notice
Penod or without payment in lieu of Notice Period,

9. You are employed as a permanent employee of the Company and are therefore not permitted to undertake any other
employment or engage in any commercial activities, outside the Company, either honorary or otherwise, without prior
written approval of the Company,

Q 10. You are required to maintain the highest order of discipline and secrecy about the work of the Company and/or its
subsidianes or associate companies and in case of any breach of trust/discipline, your services may be discontinued
by the Company with immediate effect without notice period or without payment in lieu of notice period.

You are required to always maintain the highest standard of confidentiality towards Company information which includes
but not limited to documents, files, racords, customer details, project plans, strategies, developments, execution
process, cantracts, billing information, quality metrics, financial information about the Company etc. relating to business
of the Company, which is proprietary to the Company and / or its clients and other information relating to the business
of the Company which may be known, provided or confided to you (“Confidential Information™). You will not divulge or
use such Confidential Information other than to fulfil your duties as an employee of the Company and while ensuring
the best Interests of the Company. Under no circumstances will you disseminate information regarding the affairs or
business mallers of the company or Information regarding its customers without proper authorization and / or prior
written approval. All information that comes to your knowledge by reasons of your employment with the Company is
deemed to be Confidential Information. Upon ceasing to be an employee of the Company, you shall immediately retum
any records, documents and other information of the Company which are in your possession and shall not retain or
transmit any copies (electronic or otherwise) of the same. You will be required to sign a separate confidentiality
agreement along with this letter and may be required to sign further confidentiality agreements as may be required by
the Company. The Company acknowledges that individual marketing packages, Web sites, and other communications

0 that have been developed for a client and have been placed in the “public domain®, once distributed to the public may
be no longer subject to client confidentiality provisions,

11. You will be required to apply and maintain the highest standards of personal conduct and integrity and comply with all
the Company’s current rules, reguiations, policies and procedures, including Global Essential Compliance & Security
Policies as may be in force from time to time and as may be notified and displayed. You will be bound by the existing
and new security rules, regulations and policies of the Company, including physical frisking (pat down) process wherein,
a search would be conducted of outer clothing to detect any concealed prohibited articles. All policies mentioned in this
letter, as well as others, are available on the Company intranel and may be changed/modified, at the Company's
discretion. You are required to keep yourself updated with the Company’s policies.

12. The Company shall have the right to vary, delete, and modify these terms and conditions of employment.

13. You will automatically retire from the services of the Company on the last day of the calendar month in which you attain
the age of Fifty-Eight years.

14. You are required to make a full and complete disclosure of any issues in past employment records, any relationships
or dealings you have or propose to have/ enter into directly or through any of your relatives or farpﬂxnplubqrs with
any of the Company’s agent, dealers, vendors, suppliers, subcontractors or the like by whatever pmultei 2\

0 No '\‘ \

15, This appointment is subject to satisfactory verification of your credentials, character, antecader{g and'htﬁnorid as

provided in your application to the Company and your curriculum vitae. All cost incurred for a\ch‘m»/ 9\ be
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bome by the Company. If it is found at any time that you have made any false statements or suppressed any material
information, it shall lead to iImmediate discontinuation of your employment with the Company without any notice or
compensation.

18. You agree to undergo a drug test or any other medicalffitness test including breath analyzer, as asked for and at such
a place and location as advised by the Company during the course of your employment. In the event you become unfit
for performance of your assigned duties; you shall be liable to be discharged from the services without any notice.

17. You hereby consent to share your payroll and employment related data for processing and review outside of the
country, subject to adherence to applicable law.

18. Your address as provided by you in the employment forms shall be deemed to be comect for sending any
communication to you and every communication addressed to you at the given address shall be deemed to have been
sufficiently served upon you.

19. You are required to retumn the duplicate copy of this letter and report to work on or before the date of joining specified
above, In the event you do not do so, it shall be deemed that you are not interested in this offer/appointment and this

ﬂ letter shall stand automatically withdrawn with effect from the Joining Date.

If the above terms and conditions are acceptable to you, please sign on each page and return the duplicate copy of
this letter as a token of your acceptance of this Letter of Employment.

Welcome to Teleperformance and here's wishing you a rewarding career.

Yours Truly,
For Teleperformance Global Services Private Limited,

fia e A

Alpana Suneja
Sr.Director- Human Resources

|, Shubham Babasaheb Jare, residing at Near Radha Krishna TempleSankalp Colony Burhan NagarSankalp Colony
ﬂ Burhan Nagar,. Ahmednagar,Maharashtra,4 14002 do hereby accept the terms and conditions in this letter.

Employee Signature

Employee Name Shubham Babasaheb Jare

Enclosures:
1. Salary Annexure (Annexure |)
2. Declaration and Undertaking regarding non-disclosure (Annexure II)
3. Dedlaration (Annexure i)

NOTE: For purposes of brevity and ease of reading, the term “the Company” or the term
“Teleperformance” (wherever it appears in this lelter) means Teleperformance.
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Annexure |
Compensation Details
Name of Employee: Shubham Babasaheb Jare
Designation: Customer Sarvice Associata- Voice
Grade: Grade |
City: Pune
a Salary Structure (Appointment) Amount in Indian (INR)

Basic Pay 8084
Housing Rent Allowance (HRA) 4857
Statutory Bonus 674
Gross Fixed Salary 13625
Provident Fund (Employee) arn
ESIC(Employee) 102
Take Home Salary 12552
Provident Fund (Employer) an
ESIC(Employer) 443
Gratuity* 389
Total Fixed Cost 15428
Annual Fixed CTC 185136

For Teleperformance Global Services Private Limited

Alpana Suneja

Sr.Director- Human Resources
*Gratuity shall be payabie as per "The Payment of Gratuity Act*
All Reimbursements will be paid as per prevailing IT rules and company policies in effect from time to time.
The above compensation will be subject to Income Tax regulations in force from time to time,
The above compensation/ Take Home Salary is subject to deduction towards Medi-claim Insurance, transport, if/as applicable and any othar
statutory deduction/contribution Including Professional Tax, labour welfare tax etc.
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I,  Shubham Babasaheb Jare residing at Near Radha Krishna TempleSankalp Colony Burhan
Nagar, Ahmednagar, Maharashtra 414002 and working as Customer Service Associate- Voice , do hereby solemnly state,
undertake and declare that:

1. 1T will faithfully, truly and to the best of my skills and ability, execute and perform the duties required of me as an
employee of Teleperformance Global Services Private Limited, a Company having its registered office at
Teleperformance Towers, Plot CST No. 1406-A/28 Mindspace, Malad (West), Mumbal- 400080, Maharashtra, India,

2. | shall comply with all Teleperformance policies.

3. | will maintain the highest standard of confidentiality towards Confidential Information, by not, diractly or indirectly,
@ making known, or permitting such Confidential Information to be disclosed or made known to any person or entity,
either inside or outside the Company. | acknowledge that such information is valuable, sensitive and a unique asset
aof the Company and/or of the Company’s clients. | shall faithfully and diligently hold such Confidential Information
from being disclosed to unauthorized persons, which may include, but are not limited to, employees of the Company
that do not need to know the Confidential Information, persons not employed by the Company, persons that are not
bound by a written confidentiality agreement with the Company, with regard to the specific Confidential Information,
persons not directly aware of the proprietary and trade secret nature of the Confidential Information,

4. All documents, files, records, project plans, software tools as well as methods and lechniques of doing business,
including patents, trade secrets and cther proprietary rights associated therewith, Strategies, Customer details and
Items of information or equipment relating to Company’s business are and shall remain the property of the Company,
including notes, documents, and files created in the performance of my duties of employment. | shall not under any
circumstances remove such property from the Company premisas without prior written consent, | further agree that all
Information relating to existing customers and potential customers of the Products, whether recorded in Company's
database or otherwise is confidential to the company and that any ownership in respect thereof resides in the company
and that it cannot be used by employee for any purpose not specifically referred to in this employment.

5. | understand and acknowledge that as set forth under the Login Provisioning and De-provisioning Policy (GECSP
G 11), my employee ID and password used to access Company or its Clients’ systems are personal and confidential,
are Proprietary Information, and shall not be disclosed except if expressly requested by my manager. Non-compliance
with this Policy may lead to disciplinary sanctions upto and including discontinuation of services, consistent with
applicable law,

6. Notwithstanding the separation of my employment with the company for any reason whatsoever | will not communicate
or allow to be communicated to any person not legally entitled thereto any information relating to the Confidential
Information and affairs of Teleperformance.

7. I willimmediately report 1o the Company, any viclation or breach of the commitments made in this declaration, whether
the breach or viofation Is intentional or inadvertent and | agree that:
(i) Inthe event of a breach or threatened breach of the provisions of this declaration, the Company shall be entitled
1o an injunction restraining from using or disclosing, in whole or in part, such Confidential Information, or from
rendering any services, to any person, firm, corporation, association or other entity to whom any such Information
has been disclosed or Is threatened to be disclosed, which injunction shall be available without the posting of any
bond or other security and the issuance of which is hereby consented to by Employee,
(1) Any such breach would cause injury to the Company, and
(fis) The remedies provided for in this Section shall be cumulative to and not exclusive of any and all other
remedies which may be available, either at law or in equity. 8 G
8. The rights to any Invention, discovery or creation of any system or method related to the. Company’s. obpraﬂons
and arising out of any work done In the course of my employment will automatically vest With the Gampiany. In this

<004
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connection, the Company may obtain patent rights in its name (or jointly with others) based on the fact of my
invention, discovery, improvement or other creative effort, | acknowledge that | will not be liable for any
compensation for such invention, discovery, improvement or other creative effort made by me, and that any reward
that the Company may, in its sole discretion, bestow on me will not be deemed to confer any rights towards that
invention, discovery or improvement in system or method, | further acknowledge that | may be required to execute
further documentation in connection with such inventions, discoveries, improvements or other creative efforts and
will execute the same without delay.,

9. Inthe event of my leaving services of the Company, for any reason, during the 12-months period from the separation
date, | shall NOT directiy or indirectly either on my own account or otherwise:
I, engage or allempl to engage in providing services to any customer or prospective customer where such
services or products are competitive with the services offered by the Company or any affiliate to the Customer
ii. canvass solicit or endeavor to entice away from the Company any client or customer(s) of the Company, or any
persan(s), who at any time during my employment, were or ara clients or customers of the Company, or were
in the habit of dealing with the Company;
lil, solicit, interfere with, or endeavor to entice away any employee of the Company; or iv. counsel, or otherwise
assist any person to do any of the acts referred to in para (i), (i) & (Iil) of this clause,
G 10. | shall NOT offer, promise, give, accept, condone, approve or knowingly benefit from an improper business gratuity,
a bribe, ‘kickback' or other improper advantage, benefit or reward, or otherwise apply inappropriate influence.

11. | shall NOT make a ‘facilitation payment’, Facilitation payment refers 1o the practice of paying a small sum of money
to (usually) an official as a way of ensuring that they perform their duty.

12.None of my relatives are employed or associated with the Company or any of its affillate companies or its
customersiclients/suppliers in any form; and | undertake that | shall immediately notify the Company in case-
(a) any person who Is so employed / associated becomes a relative, and/or
(b) a redative, in future, is so employed / associated with the Company.
| understand and acknowledge that:
1, the restraints contained herein are reasonable in all the circumstances of employment and agree that they are
necessary for the protection and maintenance of the Company and Its business,
2. my services can be suspended pending disciplinary action/enquiry/investigation as per Company policy and | shall
abide by decision of investigation/enquiry Committee constituted for such purposes.
3. the Company shall be entitled to seek an arder for specific performance or injunctive relief or other equitable relief
In case | fail to observe or breach any of the restraints herein.

0 | shall indemnify and keep indemnified the company for any loss, damages or injury suffered by the company for any breach
of above conditions or any other clause or term of employment.

| understand and acknowledge that my failure to comply with this declaration and undertaking may lead to disciplinary
sanctions which may include discontinuation of services, as well as civil liability and/or criminal prosecution under applicable
laws.

Executed this day of 0.

Employee Signature

Employee Name Shubham Babasaheb Jare
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Article |

| hereby certify that all statements made on the Emplayment Application Form, my Curriculum Vitae or during my interviews

with the Company are true and complete. | understand that any omission or misrepresentation of any fact may result in
refusal of employment or immediate dismissal.

| further understand thal | shall be bound by the existing and new rules, regulations and policies of the Company including
those related to Frisking (Pat Down) process wherein, a search would be conducted of outer clothing to detect any
unauthorized / prohibited articles.

| confirm that | have voluntanly fumished my personal information to the Company and the Company shall be free to use
such information and all other Iinformation thal | may provide atl any time hereinafter, The Company may share such
6 Information in connection with my employment and other related matters, as deemed fit and necessary by the Company.

| recognize that in connection with employment with Teleperformance, | may be the subject of a background enqguiry and
drug test by the company or its representative, and | hereby authorize the same. | also authorize the Company to take
action including penal action against me in case any fact is found contrary to what has been stated by me in the application
form mentioned herein above.

| do hereby declare that | will immediately report to my Line Manager or HR team in case of “Change to Circumstances”,
within 48 hours of me becoming aware of such “Change to Circumstances” which may arise due to the following:

a) | am found guilty of a criminal offence / is under police caution or investigation;

b) There ig a change in my legal right to work / work status; and

c) There are any adverse credit judgments against me.

d) Change in personal status like name change / marital status / permanent or current address change etc,

Executed this day of 20

Employee Signature
~

Employee Name Shubham Babasaheb Jare
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ANIMAL HEALTH CARE

Quality | Pertormance | Service

DG ANIMAL HEALTH CARE

Dahifale Madhav Ravsaheb (2017-2018) T.Y.B.Sc. Physics
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Date 15 Jun 2021
‘ Salary Revision Letter

M Chaughan Ambadas Bhausaned

KolagavRoss 414101
Ermployes No 206742
Dow M Chaoudnan Ambadtas Bhausaheb
” Further 10 our Appomtment Letter dated 14 Jun 2021 issuotd 10 you  we hotein inform you that your silary strutture
atancts tevsed with effect from 14 Jun 2021 The beeak-up of your rewised compennation will be as per the Annesure

attachod herom

Ploase indicate your acceptance of the abhove terms by S«{ning ang returning the duphcate copy ta ROPS
Toam Bangaiore Addeess monboned below

Al other Torms and Connonm reman unchanged

Yours Sincaenly

Far TEAMLEASE SERVICES LIMITED
L\X\/
Sgratute and date

(Authorees Sgnatory) Name CHAUDMARI AMBADAS BMAUSAHER

Toambonns Somens Lmted . CIN No UTH140MMHIOOOPTC 1 24001
. . A Vet Saemvgen Rage YA
L . L ] L Y L L anm

N L8 't Nea Lo fobetoe - Ranis e “xA
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OMEGASOFT

Lechnodogies

Shreenath plaza Office No 87, Dyaneshwar paduka chowk, FC road Pune-411005
http://www.omegasoftindia.com Landline: 020-41217139 E-mail: Info@omegasoftindia.com

Ref No: 0S/Jan-2020/359

ﬂTo,

Respected Sir/ Madam,

him/her to work in our company.
Joining Date — 12" Jan, 2020
During this he/she will work under supervision of senior team members,

Technology: Java

OMEGASOFT TECHNOLOGIES

DATE: 24/1/20

Sub: Confirmation Letter of Acceptance for Internship

We are here informing you that “Omkar Deshmukh” student of your college MIT College, Pune has

approached us regarding an internship in our company. We are glad to inform you that we have selected

,\"," iDNo. \% \
S AN/ASC/ 2|
\ N J

\ 074/2008 /)
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REF NO: IN20201213807/FT7/20210102
2" January 2021

Mr. Vishal Jalindar Landge

Nagar Pathardi Road,

Sonewadi Parewadi,

Pimpal Gaon Landga, Ahmednagar-414002

Sub: Letter of Offer
Dear Vishal Jalindar Landge,

Congratulations!

We are pleased to extend you an offer of employment for the position of Solution Engineer, B1 at
QualityKiosk Technologies Pyt Ltd {the “Company”) effective 4™ January 2021 (the “Date of Joining”), on
the terms and conditions mentioned below and in the Appointment Letter that will be presented to you
on the Date of Joining.

The Company reserves the right to assign, depute or transfer you to different locations, projects or
subsidiaries from time to time as might be deemed in the best interest of the Company. The Company
trusts that your knowledge, skills and experience will be among the Company’s most valuable assets.
You wilifully agree to adhere and shall diligently complete the tasks assigned to you and travel to client
site or locations as may be required by the Company.

As discussed and agreed, you shall be eligible to receive the benefits and emoluments illustrated in
Annexure 1, effective the Date of Joining. Kindly give us a written consent of the acceptance of this offer

within 4 working days from the date of letter mentioned above falling which the offer shall stand
revoked.

The joining formalities and Orientation will be carried out in our Mahape, Navi Mumbai office.

” Your employment is subject to a probationary period of Six months commencing from the Date of
Joining. If in the opinion of the Company, you are found suitable for the appointed post, your
employment will be confirmed in writing by the Company, Your employment may be terminated during
the probation period with a three (3) months’ prior written notice or salary in lieu thereof and post
confirmation with a three (3) months prior written notice or salary in lieu thereof, by the party desirous
of terminating your employment.

This offer is subject to your submission of the following documents to the Company on the Date of
Joining:

(1) Photo Identity Proof (Mandatory) - Aadhar Card and Pan card
(2) Photocopies of all Educational marksheet, certificates and professional certifications

Qualitykiosk Technologies Pvt. Ltd.

Rege, Office : 419 A Nupus Seabtawn, Secr - |, Milowwsun Snimens Fark, Moape, Nawt Muir - 400 710 el 022 403¢ 3790 /822 4128 £300 '
Fans 22 2770 1539 @ CIN No: UT2%0ME00FTC 117564 @ Emath infoffiquattybionk com ® Wishaite: hig dwww.guilinphis - — QQ,
«?,/ N

DNo. \S
S{ AN/ASC; )=
[+ \ 074/2004 / 2/

\ A
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(3) Proof of address. (Mandatory) — Aadhar card and Passport
(4} Two color passport-size photos

(5) Experience/ relieving letters (If applicable) — last three organization or last 10 years whichever is
higher

(6) Latest salary slips from organization for the last three months

As part of our process, an antecedent background verification and verification of all the data or

information produced by you, may be initiated and if it is found at any time that any information

furnished by you to the Company proves to be incorrect or false or if you are found to have wilfully

suppressed or concealed any material Information, the Company will have the right to withdraw the

offer and your employment will be liable to be removed from the services without any notice and
G compensation in lieu thereof.

We look forward to welcome you aboard!

Sincerely,

For Quality Kiosk Technologies Pvt. Ltd

Veena D'silva

Head of Talent Acquisition

Al nce n i

| hereby understand and agree to the terms outlined in this letter of Offer enumerated above and
confirm my willingness and acceptance to join QualityKiosk as per the above stated Terms and
Condition. My expected DOJ shall be tentatively and | am fully aware that my job
shall/might involve travei locally to client place or within India for which | willfully give my consent. | also
do understand that the company reserves the right to send me on deputation/transfer/assignment to
any of the company’s branch offices, customer location, in India or abroad and | shall be fully flexible
and co-operate to deliver values to all engagements.

Signed:

{Name) DATE:

Qualitykiosk Technologies Pvt. Ltd.

Rrgeh. Office : 319 A Rups Solicane, Soctar - | Midbénrr: Busenrss Fark. Marape. Mast Muvinl - 400 710, Yek: 022 4030 §700 [ 032 138 32 LR
Fam 022 2778 152y @ CIN Na.; UTI900M000FTC 127584 @ Email: sniPaialnybuss con © Webislte: sip mq.uﬁw."n'; B A

A TTRA
£

MyAses | =)

\=.\ 074/2004 /
\w \ Ja /
\ %% N/
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Annexure -1
Name Mr. Vishal Jalindar Landge
Designation Solution Engineer
Grade 81
Component Category Monthly Annual
Basic 12101 145212
House Rent Allowance 6051 72612
Q Special Allowance 5081 60972

Statutory Bonus 969 11628
Gross Earnings 24202 290424
Company's Contribution to PF 1800 21600
Medical and GPA Premium 1000
Gratuity Provision 6985
Total Annual CTC 320009

« Annual CTC s, subject to tax, provident fund and other statutory deductions as applicable.
= Variable pay shall be paid annually and fully linked to Individual performance

10 Ne¢

anyaIitykigsﬂlfTechnololgies Pyt. Ltd.

Reged Office 1 £i%A Riga Sobunne. Sortor - | Ml Busnon Fut, Mabupe, Naw "\.'m;n 400 )lu 'lL&L"J"Q‘ ;0(; TOITAI2EB200 /32 I 1ot
Fax: 027 1778 1529 @ CIN No. 1 UTI900Ms<000PTC 127584 @ Emait mioipalnyhiok o @ Website: hep wwe quilinyeios coni
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Bagaj Alllanz Life Insurance Co. Ltd.

Date: August 19, 2021
Ravi Narayan Thorat

8/0: Narayan Thorat, plot no- 26, nagar,
Ahmadnagar, 414001.

Dear Ravi Narayan Thorat,

This has reference to your application and subsequent discussions. We are pleased to offer you the post of

BDM and you will be functionally working as Key Relationship Manager in Band GB3 A at Bajaj Allianz Life

Insurance Company Limited, as detailed in this letter, You are directed to report for duties on or before August

20, 2021. In case if you do not communicate acceptance of the offer In two (2) days from the date of receipt of
G this offer, or fail to join duties on or before the Date of Joining mentioned above, this offer shall automatically

stand withdrawn, and shall cease to exist. The Company, may, at its sole discretion, extend the period in

writing.

1. Location

You shall be based at Ahmednagar and you shall report to your senior designated person assigned to you as

your reporting authority and work under his/her guidance and supervision.

2, Transfer

The Company reserves the right to transfer you to any other location where the Company has office or newly
established office as per the requirements of the Company. Your services are transferable with or without any
prior notice or reasons, at the sole discretion of the Company, to any department or to any Office, Branch,
Division of this Company or in any subsidiary of this Company or a group or affiliate Company or your services
may be seconded/deputed to any other Company or any other place where work of the Company is carried
out, as may be necessary. In the event of your transfer, the terms and conditions of employment outiined
herein shall continue to apply along with any modifications thereof as may be applicable. However, you shall
be required to adhere to the rules and regulations as prevalent at the new place of posting.

3. Compensation Package
Your compensation package will be as detailed in Annexure A. The Compensation package shall be governed
® by the Poicies and Guidelines of the Company presently applicable and as may be modified from time to time.

4. Bonus, Variable Pay/or Performance Bonus & Annual Increment

‘Bonus’' indicates ‘statutory bonus' which will be paid to you basis your eligibility in accordance with the
provisions of the Payment of Bonus Act and the process and policies of the company as amended from time to
time.

Variable pay or performance bonus and annual increment are paid to you subject to the applicable process
and policies of the company from time to time. The payment of Varable pay or performance bonus or
increment shall be subject to you being on the rolls of the company on the date of disbursement of the same
and subject to your performance and the performance of the company during the period as decided by the
company In its sole discretion from time to time. Subject to as stated above, if your date of joining is after

Bajaj Allianz Life Insurance Company Limited
Regd. Offcn Addrusn Bajn Afara House. Arport Koad, Yeaweds, Pune - Juooelm(«m mrnwn I=B1-2026028THR
Toll Frme no 1800 206 7277 | ot wittwin b | Wy com
CIN. Des0OON2001PLED 1585

| Pagetof12
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the first working day of October of the calendar year you shall not be eligible for any performance bonus or any
increment either in full or in part during the relevant financial year. Subject to as stated above, if your date of
joining is on or before the first working day of October of the calendar year you shall be eligible for the
performance bonus and increment on a prorata basis.

If your nature of job prescribes for any adhoc / special increment as per the process and policies of the
company, you shall not be eligible for any annual increment. If your nature of job prescribes for sales incentive
as per the process and policies of the company, you shall not be eligible for any variable pay/performance
bonus.

5. Job Description

Although your normal work will consist of the duties and business targets as assigned to you from time to time,
which shall be achieved by you to the satisfaction of the Company, you may at any time be called upon to
discharge any other duties which in the opinion of the Company are within capacity to discharge and you will
forthwith undertake to discharge those duties with diligence and care.

® 6. Medical Fitness
Your appointment and continuation in employment is subject to your being found fit in the pre-employment
Medical Examination or in any Medical Examination during the course of your employment as may be
prescribed by the Company.

7. Background Checks

Your appointment is made relying upon the information furnished and representation made by you from time to
time. The Company and any of its employees/representatives and/or officials shall be entitied to conduct
reference and background check from all the requisite sources including all your previous employer/s or
references glven by you and if not found suitable or any discrepancy is noted in regards 1o you or any of the
statements, declarations or disclosures made by you the Company shall have full right and authority to
terminate your services and take such further action as deemed necessary in the interest of the Company.

8. Retirement

The normal age of your retirement shall be 60 years and accordingly it is the condition of employment that you
will automatically retire (superannuale) on attaining the age of 60 years and no further notice whatsoever to
you will be necessary in this regard,

9. Leave
0 You will be entitled for leave and paid holidays as per the policy of the Company as presently applicable
and/or as may be modified from time to time.

10. Compliances

You shall be responsible to meet all requirements under Indian Tax Laws, including tax compliance and filing
of tax returns. The Company may withhold from any compensation or benefits payable to you, all Central,
State, or other taxes as may be required to be paid by you pursuant to any legislation, regulation or
notification.

You shall at all imes comply with the terms and conditions as laid down in Insurance Act, 1938, and observe
the rules, regulations, circulars, code of conduct, etc. laid down by Insurance Regulatory and Development
Authority of India (IRDAI) from time to time.

Bajaj Allianz Life Insurance Company Limited
Rego. Ofce Address: S Allenz House, Aport Road, Yerawade, Pune « 411006 | Tel {+91-; mY"an 'mmnn
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11. Termination
a) It is understood and agreed that this engagement may be terminated anytime, by either party by giving tothe
other at any time, notice in writing for the period based on your Band at the time of termination, as notice
period defined below:

GB3 Grade & below: 1 (one) month

GB4 Grade & above: 3 (three) months
The termination shall tzke effect at the end of such notice period. Termination with immediate effect, may be
made by the company by paying you an amount equivalent to Gross Salary in lieu of notice mentioned above.

b) If you resign from the services of the company, the company may choose to, in its sole discretion, lo relieve
you immedialely or on any date within your notice period or may require you to serve the notice period eitherin
full or in part, with or without any pay in lieu of notice.

c¢) You understand and acknowledge that your notice period could be changed at any time during the course of
your employment on account of change in your roie/level/designation etc,

d) At the sole discretion of the Company your services are liable to be terminated without any notice or salary
in lieu thereofl in the event of any breach of the terms and conditions of this letter and the annexure therato,
including refusal of Transfer or nonfeasance or acts against the interest of the company or you being involved
in violation of any of the Company’'s Rules, Policies, Service Regulations, Code of Conduct, or any offence
which may or may not be directly connected with the business of the Company and for such act the Company
shall not be held liable under any circumstances and provision. The Company shall also be entitled to
terminate your services with immediate effect in the event any of your actions/inactions including through the
digital platform bringing bad name and/or disrepute to the Company.

12. Code of Conduct, and Rules/ Regulations/Polices of the Company

You shall at all times during your tenure with the Company, comply with the service regulations, code of
conduct and all the policies, process, regulations, guidelines etc. issued by the Company, presently applicable
to the employees of Bajaj Allianz Life Insurance Company Limited, and as amended or communicated from
time to time.

13. Relationship with Directors

You will declare your relationship, if any, with any of the Directors of the Company in terms of Section 2(77) of
The Companies Act, 2013. In case you become related to any of the Directors of the Company, you will inform
the Company within 7 days of you becoming so.

14. Confidential Information

You acknowledge that the business of the Company is highly competitive and that any information concerning
the Company's business (including but not limited to strategies, methods, books, records and documents,
technical infermation conceming its products, equipment, services and processes, customer lists, procurement
procedures, pricing techniques and credit and financial data concerning Company's customers and business
affiliates) all comprise confidential business information and trade secrets, vital to the business of the
Company,

Baja| Alllanz Life Insurance Company Limited
Regd Ofce Address. Baja) Allanz Mouse, Amon Rosd, Yerawada, P - 411008 | Ted (481-20-66020777 | Fan (+81.20.60006 728
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You hereby agree that you will not, at any time during or after your employment with the Company, make any
unauthorized disclosure of any confidential business information or trade secrets of the Company, or make
any use thereof, except for the benefit of and on behaif of, the Company. For the purpose of this paragraph,
the term "Company” shall also include all affiliates of the company.

Any disclosure which has not been expressly authorized by the Company shall be called ‘unauthorized
disclosure’. For the purpose of this paragraph; the term "Company" shall also include all affiliates of the
Company.

Unauthorized Disclosure and use of confidential information constitutes a serious misconduct and the
Company shall be entitled to take appropriate disciplinary action against you including termination of service.
Disclosure and use of Confidential information of the Company after the termination of your relationship with
the Company shall entitie the Company to initiate appropriate legal proceedings, including but not limited to
seeking an “order of injunction’. Where disclosure of Confidential information is made by you in observance of
order of a competent court or may be required lo made under any applicable law you shall inform the

Q Company either before or immediately thereafter the nature and extent of disclosures made and the
circumstances under which those disclosures were required to be made by you.

15. Intellectual Property

All works developed by you during the course of your employment with the Company, shall belong exclusively
to the Company and you hereby assign the ownership of copyrights of such Works and those of any other
derivative Works, to the Company. You will promptly provide to the Company a complete written disclosure for
each such Work identifying the features or concepts you or the Company believe to be new or different. You
grant to the Company an irrevocable, nonexclusive, worldwide, perpetual, paid-up license under these Works.
The license scope is to make, have made, use, have used, sell, license or transfer items of such Works and to
practice and have practiced methods pertaining to such Works. You are specifically made aware that you will
not be liable to any compensation for such acts of yours, and that any rewards which the company may
choose to bestow will not be deemed to confer any rights towards that invention, discovery or improvement in
system or method, for you,

186. Proprietary Rights
Any product including but not limited to all information, reports, studies, software (including source codes,
object codes and executable), flow charts, diagrams and other tangible and intangible material of any nature
whatsoever produced by or as a result of any of the services rendered by you shall be the sole and exclusive
9 property of the Company. In furtherance thereof, you hereby irevocably grant, assign, transfer to the
~ Company all rights, title and interest of any kind, in and to any such producl" produced by you, severally or
individually, whilst in employment with the Company. After the determination of your services, you shall not be
entitled to make any use of any of the said materials except as may be expressly permitted in writing by the
Company.

17. Advertisement

You shall not use or caused to be used the name and/or trademark/logo of the Company, its group companies,
subsidiaries or associates in any sales or markeling publication or advertisement, or in any other manner
whatsoever without prior written consent of Company.”

During the tenure of your service and after determination thereof, you shall not publish or cause to be
published in any media, print, web or electronic, any advertisement conceming the Company or its products

Bajaj Allianz Life Insurance Company Limited
Regd. Offoe Addess: Baju Al Hisme. Argort Read, Yermends, Pune - 411000 | Tel (+01-20-080261 77 | Fax [+ 012054006796
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without the prior written approval of the Company and further such matter to be published or caused to be
published in any media, print or electronic shall be pre-approved in writing by the Company. You shall not
distribute any circular or writing concerning the Company without the prior written approval of the Company.
Any such matter to be published or caused to be published in any type of media whatsoever or any such
circular or note concerning the Company shall comply with the IRDAI (Insurance Regulatory and Development
Authority of India) Regulations, 2000 and the IRDAI (Insurance Regulatory and Development Authority of
India) (Amendment) Regulations, 2015 and any amendments thereof. If any law suit or action shall be brought
against the Company as a consequence of any unauthorized action or publication or statement of yours or the
representatives in any media, print or electronic or in any other form or for such action caused by you, strict
action shall be taken against you including recovery of all costs, loss or damages arising therefrom.

18. Indemnity

You shall indemnify the Company against any loss, damage, proceeding which the Company might suffer due

to any wrongful acts, mala fide acts, negligence, negligence and/or gross dereliction of duties on your part,

during your service tenure and after determination of your services. Such indemnity shall not prejudice the
a right of the Company to terminate your services on such count or the right of the Company to seek other

remedies which the Company may have to make good the loss, damage.

19. Reservation of Rights

In the event of your leaving the service of the Company for any reason, you shall immediately repay all
outstanding amounts due from you to the Company and shall surrender or dispose of all the assets of the
company, if any, in your possession or control as may be instructed by the company in writing.

The Company at all imes reserves the rights to have a lien over the dues payable to you for recovery/set off of
assets/cash advances/loans advanced to you by the Company and which are outstanding against your name.
Your obligation to repay the outstanding amounts will not cease till the time the outstanding dues have been
paid back to the Company or assets of the company are surrendered /disposed of as above, even if you have
been relieved from the service of the Company. In the event of your leaving the employment of the Company
without settling amounts due from you to the Company or if the same are not recoverable, either in full or par,
from the dues payable to you by the Company, the Company shall reserve the right to initiate appropriate
remedial proceedings including but not limited to the recovery of outstanding amounts.

20. Amendment
Unless otherwise decided by the company expressly, this Agreement shall only be modified or amended only
” by an instrument in writing duly issued by the Company.

21.

If any provision of this agreement shall be invalid or unenforceable by any court of competent jurisdiction, the
remainder of this agreement, other than thal portion determined to be invalid or unenforceable, shall be
unaffected thereby and each valid provision of this agreement shall be enforced to the fullest extent permitted
by law.

22. Govemning Laws & Jurisdiction

The provisions of this Agreement shall be governed by and construed in accordance with Indian law. Any
dispute, controversy or claims arising out of or relating to this Agreement, shall be under the exclusive
jurisdiction of the courts located at Pune.

Bajaj Allianz Life insurance Company Limited
Reps. Ofice Address. Sajaj Allane Mouss, Arport Rosd, Yerswads, Pune - 411008 | Ted (4912065006777 | F ax (+84-20.-6600678%
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23. Department Specific Terms and Conditions
You shall be govermed by the norms, terms and conditions, as per your job requirements, if any as mentioned
in Annexures, annexed hereto, and the same shall be deemed to be an integral part of this agreement.

24, Anti-Bribery Undertakings

During the course of your employment with the Company, you shall not commit, authorize or permit any action
which would cause the Company and/or the Company's affiliates to be in violation of any applicable anti-
bribery laws or regulations and the intenal policy of the Company on corruption and bribery. This obligation
applies in particular to illegitimate payments to government officials, representatives of public authorities or
their associates, third parties, families or close friends to any other entity or individual including yourself.

You hereby agree and undertake that you shall neither offer or give, or agree to give, to any employee,

representative or third party nor accept, or agree to accept from any employee, representative or third

party any gift or benefit or consideration of any kind as an inducement or reward for doing or refraining from

doing or having done or refrained from doing, any act, or for showing or refraining from showing favour or
Q disfavour to the Company, be it monetary or otherwise, which the recipient is not legally entitled to receive.

You hereby agree and undertake that you shall promptly notify the Company, if you become aware of or have
specific suspicion of any corruption and bribery with regard to any such activity. In case any prohibited
payments or gifts are made or received by you, as stated herein above, or if the Company has reasonable
cause to believe thal such payments or gifts have been or are being made, the Company may terminate your
employment with immediate effect.

25. Litigation and Court Cases

During and after the severance of employment with the Company, for any reasons, if required by the
Company, you shall be required to file an affidavit in the Court of Law, deposing the facts and circumstances,
of a case at hand. Further you shall appear and depose on behalf of the Company, in any Court of Law or
Authority, if so desired by the Company.

All costs and expenses incurred in any travel for any court case(s) shall be subject to prior approval of the
Company in writing and shall be reimbursed to you on case to case basis.

26. Exclusive employment, Non-Compete and Non-Solicitation
(a) You hereby agree and undertake that during the period of your employment with the Company including
any notice period even though the Company may have paid salary to you in lieu of the notice period and/ or
0 entered into any arrangement in the nature of a Garden Leave with you, you shall not engage in any other
~7 employment, trade, business or profession or work as an employee, consultant or in any other capacity,
directly or indirectly, for or with any other person or entity.

(b) You hereby agree and undertake that during the period of employment with the Company including any
notice period even though the Company may have paid salary to you in lieu of the notice period and/ or
entered into any arrangement in the nature of a Garden Leave with you and for a period of one (1) year from
the date you have ceased to be in employment with the Company, you shall not:

(i) Attempt to directly, indirectly or in any other manner whatsoever, whether for profit or otherwise, solicit or
persuade any person who is a client/ customer of the Company to cease doing business with the Company, or
to reduce the amount of business which any such client/ customer has customarily done or might propose

Bajaj Alllanz Life Insurance Company Limited
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doing with the Company, whether or not the relationship between the Company and such client/ customer was
onginally established in whole or in part through your efforts; and

(if) Employ or attempt to employ or assist anyone else to employ any person who Is in the employment of the
Company or any Bajaj Finserv Group of Companies, on the date of cessation of your employment, or was in
the employment of the Company or any Bajaj Finserv Group of Companies at any time in the preceding twelve
(12) months preceding your date of cessation of employment.

27. Interpretation, Miscellaneous & Residuary

Notwithstanding anything contained herein the company reserves its absolutle rights at its sole discretion to
render interpretation of any of the clauses contained herein or to provide clarity to any of the verbiage or
nomenclature or whatsoever as it may deem fit and proper. The decision of the company in this regard shall
be final and binding.

28, Other Terms and Conditions

During your employment, you will be subject to the service rules and regulations applicable from time to time.
The terms and conditions contained herein, and of the Annexure hereto shall be read along with the
instructions, guidelines, policies, etc. and amendments thereof as presently applicable to you and as may be
amended from time to time and as may be made applicable to you by the Company subsequently during the
course of your employment,

Any other terms, conditions, stipulations not specifically mentioned herein shall be governed by HR Manual
and other Policies and Procedures of the Company as presently applicable and as may be amended from time
to time.

You will not, during the continuance of your employment undertake or carry on either alone or in partnership
nor be directly or indirectly employed in or concemned with as principal agent, clerk, assistant, consultant,
servant or otherwise in any other business, trade, occupation or profession whatsoever, You will devote your
whole time and attention to your duties with Bajaj Allianz Life Insurance Company OR the Company.

You shall not during the course of your employment engage, participate, whether directly or indirectly in any
business competitive to the business of the Company,

You shall not appoint or cause to appoint any of your direct or indirect relatives as insurance consultants for
the Company or on any other designation under your organization without taking prior written consent for the
Head-HR and Head of your Department.

You shall not communicate in writing to any client or prospective client on any product features or illustrative
retumns on investment in any product other than the ones published in the Company’s product brochures or
product circular without the prior written approval and authority of the Company and further such matter to be
communicated shall be approved in writing by the Company. You shall not distribute any circular or writing
concerning the Company without the prior written approval of the Company. You shall not give guarantees,
written or oral, on behalf of the Company with regard to the prospective performance of any of the products of
the Company. If any claim shall be brought against the Company as a consequence of any unauthorized
action or communication or statement of yours or in any other form or for such action caused by you, strict
action shall be taken against you including recovery of all costs, loss or damages arising therefrom,

Bajaj Allianz Life Insurance Company Limited
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You shall maintain and ensure maintenance of such records and registers as may be specified by the
Company, from time to time, which are necessary for achievement of your targets and improving your
productivity.

You shall not do anything or cause to do anything, which shall bring dishonor and/or disrepute to the Company
or engage in unlawful/immoral activities.

If at any time you are involved in any legal/administrative/quasi-judicial proceeding(s) you shall immediately
inform the Company the details thereof.

You shall not at any time use your association with the Company to gain unfair advantage for personal
purposes,

Upaon your joining duties and giving an acknowledgement of acceptance of this letter of offer, the letter shall be
deemed to be your Appointment Letter. Please sign and return a copy of this communication and Annexure(s)
in acknowledgement of receipt and acceptance of the terms and conditions of this contract.

Q Please read the notes/ instruction mentioned in the attached annexure including your entitiement sheet.

The attached annexures are an Integral part of this Offer Letter and shall be read accordingly unless
altered/changed/modified by the Company.

We take this opportunity to welcome you to the organization and look forward to having you on board as part
of the team.

For Bajaj Allianz Life Insurance Company Ltd.

Annexures hereto. | hereby declare that | have fully understood these terms and agree that they shall remain
binding. As a token of acceptance, | have hereby signed the duplicate of this letter.

Signature:

Name:
Date: / /

Bajaj Allianz Life Insurance Company Limited
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COMPENSATION ENTITLEMENT SHEET
Date: August 19, 2021

Name: Ravi Narayan Thorat

Depariment. PSF

Position Desonption: Key Relationship Manager

Intemal Designation: 80M

Band: GB3 A

Location Code: Ahmednagar Location: Ahmednagar

Q 5. No. Components Rs. Per Month Rs. Por Annum
1 Fixed Basic 9.750.00 117,000.00
2 Minimum HRA 487500 58,500.00
3 Conveyance Allowance 0.00 0.00
4 Telephone Allowance 2.250.00 27,000.00
5 Statutory Bonus 1,950.00 23,400.00
8 Flexible Benefits 12,036.00 144 432,00
7 Company’s Provident fund contribution 1.800.00 21,600.00
8 Gratusty as per the Act 468 00 5628.00
Total Fixed 33,130.00 297,560.00

g Total Cost to Company 387,560,00

QMM

1. Children's Hostel Alowance - Rs. 300 per month per child up to & maximum of two children,

2. Children’s Education Allowance - Rs. 100 per month per child up to a8 maximum of two children.

3. Leave Travel Allowance (GBBA & Above} - GBEA Rs. 15,000 per annum and GB7A and above up to the FBP balance amount mit.

4, National Pension Scheme (GB7A 8 Above) - up 1o 10% of monthly basic salary

5, Company Car (GB7A & above) - One, can participate in the company car scheme, as applicatée 10 the band, part of the flexible benelit plan
will be assigned toward the scheme, if one opts for a car under the scheme.

6. Superannuation (GBBA & above) - 15% of Basic.

5 320 Camps
e L/"‘o
iD.No
AN/ASC/
074/2004
Bajaj Allianz Life Insurance Company Limited
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Othor Benefits:

1. The employee ia coverad under a Group Term Life Policy (GTL) during the tenure of employment & benefit given under GTL |s as per
company policy. In addition to this, in case of accidental death the legal heirfnominee would be entitled to an additional death benefit.

2. Employees ate covered under a Group Personal Accident (GPA) policy in the event of Permanent lotal disabilityPermanent partial dsabiiity
and Temporary Disability, arising out of an accident event. The sum assured under the GPA policy s as per company policy. This policy
does not cover accidental death,

3. The empioyee and family members can avail Group Mediclaim (Hospitakzation) Insurance facility. Empiloyee is required 1o enler the choice

of coverage (Sum assured & Number of family members). Default coverage of Rs, 2 Lakh will be provided by the company to tha amployea,

Gratuity Beneft will be provided as per the provisions Payment of Gratuity Act, 1872

Provident fund will be provided a3 per the provisions of the Employees’ Provident Funds and Miscellanecus Provisions Act, 1952,

In the event there Is any enhancement in the lotal emoluments 1o be pald to you on account of change In any statute (Cantral Government or

State Government) or nolification, then the said enhanced payment will be adjusted from the total CTC payable 1o you as shown

hereinabove. In such a case the company will have the right to restruciure your emotuments within the specific CTC.

7. Al futurs ex-gratia Vanabie pay/Pecformance pay would include prospective/retrospectively increased or additional Statutory paymants kable
lo be pald by the Company bacause of changes in statues, Also the Company resarves the right to adjustirecover such increased/additionad
statutory payments from the Cost to Company (CTC). Further the Company will not be kabde to pay any amount over and above CTC which
Includes all statutory payments appicable. Company reserves right 10 change your salary structure 3t any tme by trealing this as required
notice, If any, under any Law & withoul any separatefurther notice/intimation. This is basis the fact that the CTC Is Inclusive of all
lisbility/compensation obligations of the Company [whether towards statulory payments gs well as towards Basic pay and other components

Q of pay] as mentioned in Annexure 10 Apportment Letter

8, Ralocation benefits as per company relocation policy.

9, Perquisite as defined in income tax rule (included but not kmited to advance against house deposit; Guest House/Mote! stay) shall be added
to the taxable income for tax comganation In accordance with the income tax act.

;o

You are directed to report for duties on __ /06/2020 (dd/mm/yyyy). However, owing to the advent of COVID -18
and the ongoing epidemic, the date of reporting is tentative and may vary, subject to the
restrictions/precautionary measures undertaken by the Government of India and respective State Government
in order to contain the spread of COIVID-19. We shall inform you in advance if the date of reporting indicated
above is changed,

ANJRSC/ | ]
07472004 /)

/».‘
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Annexure 5%
BAJAJ ALLIANZ LIFE INSURANCE COMPANY LIMITED
INFORMATION ON SALARY PROCESS OF THE COMPANY

As per the Camparry Polcies and Procedures, the Sulary pakd is caloutated on the bais of the attendanca for the current month Le. 16t of the curment month 1 30m of the current
manth. Salary wil be processec on the basis ol SuccessFaciors (b1) stiendance orty

In the Sext moeth, New Jomes wil gol sslury fom the 1t b 30t of the mon® from his Dete of Joining.

Empioyees whose joining compiances sre compieted (Employee code generated) on or aftar 20th of the cument month saslery will be paid in e subsecuent morth as Arreers,.
The atiendance period shal be inclusive of Sundays anc C y deck folk

For Exampie:

1. IF 30 amployes joins on the 10th day of August, he shal be recaiving salary from 10th of Augeist 91 308 of Augunt, for all deys, In which ho has maded attendance.

2. It an esmployan (oins on the 20h oy of Augest. he shat be receing salary from 20t of Auguast of previous month all 30th of Saptamber, in the month of Saptembaer, as per the

To regisier your daily attendance, plesss ensure o logHn your attendance on Successfactors (b1) on daily basis. Alsa ensurs io reguianize your sbsent doys | Leave Days before
18t of pvery mooth to avold the salary deduction.

PAN No. & Bank Account Detalls Submission;
1. BANY & PAN Detalls updsiad only on b1 will be conncated for Salary Payment. Please ensise (o update coment PAN No. R Sank detalls on b1, We will considar & for sy

pay-aut
. Path for updotion of PANSank detals:
Logn 1o BY «> My Protile «» Bank Detad
2 Poal Jonig you bave 1o open your Saliry Account with the follming banka, # you siready have the octive bank account with tha befuw banks, the sed sccourt can be

continusd for salary Paymants
o) Ads Bank
b} Bandhan Bank
3 Enwrm Mt B raeme provwded 1o company matches with the Bank record.
4. Also ensure that your sulary = d before updating details on b1

6. Satary will e put on hold # PAN s not submitied within 52 days or if Bank Acoount na. s not submitted within 45 days of Oste of Joining.,

€. Salary hald for non-submission of PAN & Bark wil he released by 8th of svery month, ¥ detalls sunmitied bafore &h,

For New Jomee, f bank in not upds on S Factors, the first month salary will be Kept on hald and will be subsequently reinased in next pay-out cycle, post bank
socount detaly update in b1

Narme of the empioy

10 No ,
ANJASC/ |20 |
074/2004 /,' v/

/3 /
-
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CIN! USSO10PNI00 TP O01H853
Page 11 of 12

Shri Baneshwar Shikshan Sanstha’s, Arts, Science and Commerce College, Burhannagar Page 67 of 113



Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

LIFE GOALS. DONE.

8 BA A Alllan: (&)

Bajaj Allianz Life lnsurance Co. Lid.
CHECKLIST FOR EMPLOYEE CODE GENERATION-JOINING CHECKLIST 2 (JC2)
1. Duly Filled Joining Information Report (JiR)
2. Signed Acceptance Copy of Appaintment Letter
3 Highest attained Education proof
4. Documents from previous Organisation:
Relieving Letter OR
Resignation scoaptance kefter with company seal OR
Full and Final Document wih company seal OR
Resignation acceptance ew-mall copy from official email id

5 If self employed

Incorme Tax Retum Copy OR

Self Declaration

6. If on Contract‘Commission Basis/Agent/Advisor/Consultant

Provide Resignation Relievng letter tloning that the @e In no more associated weh that company OR

G Any uther officdal document menioning that the candidate Is no longer associatad weh the company
7. Permanent address proof (any one of the beiow)
Passport
Pan Card
Voter's Identity Card Issued by Election Commission of India
Drving License
Ration Card
Aadhaar Card
Elecaricity Bl
BSNL Ba
House Ront Agreemaent or Mouse Registration
8 Current Address Proof (Original)
. Thrae passport sized photographs

AN/ASE
074/2004

Bajaj Allianz Life Insurance Company Limited
Rt Offcn Adbpss. Bgny Allar Howa, Arpont Roed. Yermesds, Pun - mounmmm‘rmrn(-cumm
Toll Free no, 1800 200 7272 | Emalt customercaregibagaiaiiunt co i | Webete: waw.
CIN: USSC10PN2001PLCO15850

Page 12 of 12
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5.2.1.2
Students going to Higher Education
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A AT F. 0 H 2003 FAF (103) 7R -3 Estd. 2004
College Code - 752
SHRI BANESHWAR SHIKSHAN SANSTHA'S  Center Code - 167

Arts, Science and Commerce College

\
2 - /= . Burahannagar, Ahmednagar. Ph.; (0241) 2321667
7 ‘M—\ E-mail: shribaneshwarcollege/@ gmail.com Web - hitp:/baneshwarcollege.in

ST o W
> Principal
Ref No. Dr. Shridhar Shankar Jadhav
Date: 30/ 1272092 9 M. Sc., M.Phil, ' D
(Professor In Physical Chemistry)
Students going to Higher Education
Sr. No. | Name of Student Batch College/Institute Course
1 Dr. Pardesi Kunal Sunil 2021-2022 | Southwestern American University Ph.D.
2 Auti Sagar Dilip 2021-2022  YCMU, CT Bora College, Shirur, Pune M.B.A.
3 Dhadge Omkar Sanjay 2021-2022 Aribant Coliege of Aty Scienceand M.Sc. {(Computer)
. | Commerce, Pune .|
4 | Divate Shubham Kailas [ 3p2aiz0pp |[VihewclelopeobAns Sctencesnd  |ibie o mmpate)
Commerce, Pune -
5 Pulairi Priyanka Sunil 2021-2022 Radhabai Kale Mahila Mahavidyalaya, M.Com.
g ) | Ahmednagar
6 Gavhane Sushant Sudam 2021-2022 | Ahmednagar College, Ahmednagar M.Sc. (Computer)
7 Medhe Nilesh Rajendrkumar 2021-2022 | Ahmednagar College, Ahmednagar M.Sc. (Computer)
B Navghare Shivam Padmakar | 2021-2022 | Mamasaheb Mohal College, Pune M.Sc. (Computer)
9 Pund Alcanksha Anil E()ZI-Z()ZZ Savitribal Phule Pune University Pune | M.Com,
10 Shaikh faizan Nazir 2021-2022 | Ahmednagar College, Abmednagar M.Sc, (Computer)
. Vidya Prathishtan Colle
11 Bankar Ravindara Sunil 2020-202t idya ?m‘h'\h“n Collegeial M.Com,
Education, Ahmednagar
12 | Fule Abhimanyu Chabu 2020:2021 | 53ty Niketan Sanstha's Arts, Sclence. |
- and Commerce College, Rajur
Akola Taluka Education Society
g 1-20
3 Hotkay Rahikciineth Zhan-de Technical Campus Akole, Ahmednagar e
14 Jangam Pratik Ramesh 2020-2021 | Ahmednagar College, Ahmednagar MA
15 Kadam Bhagyashri Vasant 2020-2021 | Ahmednagar College, Ahmednagar MA
16 Bhagar Jayashri Gajanan 2019-2020 | Radhabai Kale Makila Mahavidyalaya, MA
= Ahmednagar
Yashwantro Chavan Maharashtra
dle veve alasane 2019-
17 Bhopale E)c.vul_dra Balasaheb 019-2020 Open University Nashik MBA
18 Chavan Tejas Rajendra 2019-2020 | Mamasaheb Mohal College, Pune M.Sc. (Computer)
T Dada 'I;ail"l_i{f)alc Arts Science &
19 Chitale Tushar Suml 2019-2020 | Commerce college, Adinathnagar, M.Sc.
—— Pathardi -
20 Gaikwiad Vikas Eknath 2019-2020 | Mamasaheb Mohal College, Pune M.Sc. {Computer)
LeMl-v
pRiNCIPAL
Arts, Science and Commerce College
Burhannagar, Ahmednagar
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Sr.No, | Name of Student Batch College/Institute Course
21 Jadhav Shubham Prabhakar 2019-2020 | Mamasaheb Mohal College, Pune M.Sc. (Computer)
22 Kardile Pramila Mahadev 2019-2020 | Institute of Paramedical Tecvhnology | DMLT.
23 Kedare Siddharth Pralhad 2019-2020 | Mamasaheb Mohal College, Pune M.Sc. {Computer)
24 Lalbegi Sahil Manojkumar 2019-2019 | Pemra) Sarada College, Ahmednagar MA
S , | New Arts, Commerce and Science
25 Pawar Shivaji Sangram e 2019-2020 Gallege:Ahmedinr M.Sc. (Computer)
27 Devhare Pallavi Sanjayrao 2018-2019 | Pemraj Sarada College, Ahmednagar M.Com,
28 | Gore Mayur Ramesh 2018-2019 M) shinds Callags, Strigonds, M.Com.
Ahmednagar
29 Nimase Shubham Ambadas 2018-2019 | Mamasaheb Mohal College, Pune M.Sc. (Computer)
30 Wagmare Aniket Bhaginath 2018-2019 Wew Acts; Lommerce and Science MA
g B College, Ahmednagar
2 Walke Krishna Narayan 2017-2018 Shri Baneshwar College of Education BEd.
Burhannagar
31 Chatur Abhishek Subhash 2017-2018 | Ahmednagar College, Ahmednagar M.Sc. (Computer)
32 Jadhav Priti Suresh 2017-2018 New Arts, Commerce and Science MA.
e B College, Ahmednagar
33 Kadam Dipak Nanasaheb 2017-2018 | Mamasaheb Mohal College, Pune M.Sc. (Computer)
34 Karpe Amol 2017-2018 Arts Commerce and Science College MSc.
Shevgaon, Ahmednagar
2
002004 Arts, Science and Commerce College
Burhannagar, Ahmednagar
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23
BCS |

Southwestern
American EUniversity

The Evaluetion Boand of the Southwestern Amercan
() University on the recommendation of the faculty and by autharity of the
) Board of Members hereby conferred upon

KUNAL SUNIL
PARDESHI

the Degree of

Doctor of Social Work

(Honorts Causa)

Rog. Mo: SWAU / D.S. W/ 9400 / 063

With all the Rights & Privileges, Immunities and such Distinction in Testimony
whese of the caused this Degree 10 be imprinted with the scal of the
University on 1) th June 2022

s EEE. - X
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SWAU/D.S.W /063
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Receipt/Bill of Supply/Invoice

Arihant Education Foundation's
Arihant College of Arts, Commerce and Science

Next to Bank of Baroda, Near Pulgate Bus Stand, Solapur Bazar Road,
Camp, Pune - 411001.

Ph No. : 020-67240900 Website : www.arihant.education

ARIHANT
T Ut

GST No. 27AABTAG901F1Z2 PAN No. AABTAG901F
Receipt No. : C-SC/BR-963 Date : 9-Nov-22
Received from Mr./Ms.: Dhadge Omkar Sanjay
Class / Course-AY : M.SC [CS]-1 (AY-22-23)
Received by UTR / Ch. No. Bank Name Amount (Rs.)
Cash
Online / Cheque | UBINR2202211090162058 5,000.00
Fees Breakup
Sr. No. Particulars SAC Code Amount(Rs.)
1 Tution Fee / Course Fee 999241 5.000.00
2 Prospectus & Form Fee 999299
3 Eligibility Fee 999241
- Examination Fee 999241
5 Bonafide Fee 999241
6 Leaving / Transfer Certificate Fee 999241
7 Migration Certificate Fee 999241
8 Certification Fee 999294
9 Other Fees 999241
Sub Total 5,000.00
Output CGST 9% (OR) NIL
Output SGST 9% (OR) NIL
Grand Total 5,000.00

Notification Detyds

Notification No11/2017 & 12/2017 of C GST (Rate) 28.06.2017

puter Generated Receipt not required any signature,
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ATOM Payment Gateway

Dr. BPHE Socetys

Ahmednagar College, Ahmadnagar
Station Road Ahmednagar - 4 1403 I anarastra Indl
Contact (0241 235 4162 / (12412364154 | 02442322415 & alvnednng

SAVIHANE SUSHANT SUDAM
1726325

« Diwsion  NONGRANT

z lra - i o Cless M&CICOQ}’SS!_—_—;]
LS - l ...... ——— & Transaction Date WU IR02T 1241 P
4 Rogait Print Case 103013022 0136 P8 & Marchantirder 10 (R
11, Payausne Gateway 10 130001 030 1 P Nk Team 0 zavarsaneuze
e i1t t 14 Alited Mol Mo, (IFamy)  |HA - -
15, Yiwnsaution Siatus Dess, | Transaction Succosiful : = - e
Cul gent Cupy =
Amelnt
Ad Fou :
Onima Admisaion Precessis) Fea | e
PAD '

"l’ T

_ xzemr ﬂ'ihl

AN/ASC/
07472004
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AN/ASC/
07472004
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M SC.I COMP.SCI

il
BOB. 5/3/2002 PRN. 8470 i
‘Add HATAMPURA :

Shri Baneshwar Shikshan Sanstha’s, Arts, Science and Commerce College, Burhannagar Page 84 of 113




Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

Applicatsun Date: 03122001 |

o L
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QoYM eY' ¢ e

N3
Rayat Shikshan Sansthas Student Copy
Radhabai Kale Mahila Mahavidyalaya Ahmednagar
| Recipt No: OTH/2022-20233095 _ RECEPT  Date: 10-Now-2022
Student nume - PRIYVANKA SUNIL FULARI Category: SCHOLARSHIP NG
Course; M. Com - First Year Academic Year ; 2022-2023
Group: Sanstha Cash Book Registration [d: 3086
SRNO, PARTICULARS | AMOUNT (RS)
| Poor Girls Fund 50
2 Tutonal/Internal Examination 500
3 | Skill Based course 639
~ |
I
|
|
|
|
\
(s
TOTAL| = *  _ 1189.00
Rupees In words - One Thousand One Hundred Eighty Nine - o "-;_:—.
Mode of Payment Cash Ref No, : . R S
Txn Date : 2022-11-10 . :5’33?? tr AL
Cashier: Smt. Borhade S.H. , Arfg;m___l_ﬁgelcrk
T e %
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= SAVITRIBAI PHULE PUNE UNIVERSITY
.'., 2, (formerly University of Pune)
oo GANESHKHIND, PUNE 411007,

MASTER OF ARTS (REV J016)  APL 022

e Cante A2 Pom Reg RxPRN) RIS
T Mudert Nwre FULE ABHIMANYU CHHABU Mathe Nane SHOBHA
Collont Name 0238 SATYA NIMETAN GANSTHMAS ARTS SCENCE & COMMIRCE COLLEGE RAJUR

SUBECT MISTORY

SEIM  SuRCODE SUBJECT nAME INT OUPLEXT UEX TOT CREDM TS GRADE O&

| 10061 HUMAN RIGHTS ) L1 L] en A
15062 INTRODUCTION TO CVRER SEQSITY " L oemn A '
1220 HISTORY THECRY & METHOD = » R on L =
12:32 EVOLUTION OF IDEAS A INSTITUTIONS I8 TARLY INDIA a A L2 o A L2 F
12203 MARATHA POLITY o 45 n LR ] A =2
12368 EARLY HISTORY OF MAMARASHMTRA SATAVAMANA TO YADAV > » 83 "™ - 932

4 06 MUMAN RIGHTS o " " -" A '
20002 NMTRADUCTION TD CYBER SECLRITY - 0 " " -"n A
zx0 APPROACHES TONWSTORY > as =~ *oe ¥ »e
zx2 IDEAS & INSTITUTIONT (% MERIEVAL INDA e Py s L D M
P ] SO00 ECONOMIC 115 TURY OF THE MARATHAS n 2 a A a2
Py NATURE CF DALIT MOVEMEN T IN MAHARASH THA 2 " 82 ‘o A 812

GRAND TOTALIOUT OF 800,

RESULT PANLATHY
RESULTDATE 7 Septentior 222

Tha rasul s patfivhad ol oo renad @ o of o don ondy Thess camct e 1ol o o agmd vl enet of ek Diase vafy the
wdormation from ariged et of marhs et by the Sadtob s Plade Sune Drsew ol ¢ copa ot sty

> WA= 3 HEIRaTa UANTEY AP BESEE TEWE 9T >

M foe

B i e I I DR
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2020, o
i 23
r % ~ SAVITRIBAI PHULE PUNE UNIVERSITY
‘._f‘gn,‘.r (formerly University of Pune)
v GANESHKHIND, PUNE 411007.
Branch : MASTER OF ARTS (REV.2019) - APRIL 2022
SeatNo 128803 Centre: 0018 Perm Reg No(PRN) : 2492106903
Student Name - KADAM BHAGYASHRI VASANT Mother Name : UASHA
Col/Inst.Name - 0018 AHMEDNAGAR COLLEGE AHMEDNAGAR
SUBJECT : SOCIOLOGY
SEM SUBCODE SUBJECT NAME INT  OL/PL/EXT. UEX TOT CREDITS GRADE GP
1 10097 HUMAN RIGHTS - | 16 - 16 0 A !
10092  INTRODUCTION TO CYBER SECURITY - | 14 - 14 *01 B+ |
12501 CLASSICAL SOCIOLOGICAL TRADITION 33 24 57 *04 B+ 028
12502  SOCIOLOGY OF INDIA 33 22 55 *04 B+ 028
12503  APPLICATION OF SOCIOLOGICAL RESEARCH METHODS 32 30 62 *04 A 032
12504  AGRARIAN SOCIETY & CHANGE IN INDIA 32 27 59 *04 B+ 028
2 20091 HUMAN RIGHTS - Il 18 - 18 0 A !
20092  INTRODUCTION TO CYBER SECURITY - Il 15 - 15 *01 A !
ﬂ 2250 SOCIOLOGICAL THEORIES | 37 20 57 *04 B+ 028
22502 METHODOLOGY OF SOCIAL RESEARCH 34 21 55 *04 B+ 028
22503  SOCIOLOGY OF EDUCATION 27 28 55 *04 B+ 028
22505  GLOBALIZATION AND LABOUR IN INDIA 38 29 67 *04 A 032
GRAND TOTAL(OUT OF800) 467
SGPA:(1)7.25(2) 7.25 TOTAL : CREDITS 32 GRADE POINTS 232
RESULT DATE : 7 September 2022
The results published online aro for immediate information only. These cannot be treated as original statement of marks Please verify the
information from original statement of marks Issued by the Savitribal Phule Pune University separately.
o a3 Helanafim mwwmmmm...m
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g g . E SAVITRIBAI PHULE PUNE UNIVERSITY

Saguna

(formerly University of Pune)
GANESHKHIND, PUNE 411007,

Tk MADTEN OF ARTS (REV J01%] - APRIL 3022
6 SeathNo 29227 Centre: 0199 Perm Reg No(PRN) - 2492005272

Student Name - BHAGAT JAYASHRI GAJANAN Mother Name - SAGUNA
Col/lnst Name - 0199 RADHABAI KALE MAHILA MAHAVIDYALAYA AHMEDNAGAR

JUBILCT | MARAT™

SEM SUBCODE BURIECT NANE INT  OL/PLJEXT UEX TOT CREMITS GRADE 6P

1 10091 AN RIGHTS - | 1t . 1M PN B |
10002 WTROOUCTION TO CYRER SECUNTY - ¢ " - 1% PO As !
10400 R AW CEMAG Y ¥ 3 62 P04 e 032
10402 MARATH SAMITVACHA (TUMAS (138 TO 1920 26 M % PO 8 o028
10403 FITha AR BHALHAVIDAVAN 25 23 44 P4 [ o020
10404 GRAMIN SAHITYA 36 » 74 POs A on

H 20091 MUMAN IOWTS - 1 1" - % oM As |
20092 NTRODUCTION TO CYBEN SECUMITY - & 19 - 1w em As '
20401 AAN AN ~WAD 3 40 36 % Po4 As (3 1)
20402 MARATHI BANITVACHE (TIMAS (V939 70 2916) 0 22 62 PO4 ~ 2
20403 LAMA R TNAVENTAN 24 W08 “ Pos 1] e
20404 DALIT SAMITYA 2 30 62 P04 A 032

3 30092 STROSUETION 10 CYRER SECURITY - M o 21 POV A U
30094 UL DEVELOPMENT - | 20 2 PoO2 B !
30095 WTHESWETION TO CONRTITUTION Pl . 2% P02 8 !
30401 Yt SO 1 34 n 67 P4 A 03z
30402 ST A CAMIKGHA n 2 & PO B oze

ﬂ 30403 MEMALELYA MADHYATUQIN SANITYVAKRUTINGIAA ABINKAS BM M 20 S Po4 8 024

20405 LOKBAMITPADMI BIULATATVE &hw MANATIN LOKSAMNTYA 8 29 23 52 Pos 1] 024

Kl 40092 MINOOUCTION TO CYBER SECUMTY « IV 2 - n v A '
40094 THILL DEVELOPNIENT - 1| 36 - 3 ‘02 A !
40401 WL AN aQ 2 EHY 14 ® e c 020
40402 SAHTEA SANGHODNAN 36 12 4 04 c 020
40403 WEMALILYA LASSHYAYUGH SAMITYARRUTINGIUA ABIYAL Bh 37 13 @0 o4 1d 024
40405 LOMSAMITIACH MULATATYE Al ARATII LOKSAMITYA - & 34 " “ o4 c we

GRAND TOTALIOUT DF1600) o
SOMA (1) 7 50(2) 739 (N1 4 90 4 818 TOTAL CRRDATS B4 GRADE POMTS 648
TOTMARES 9001600 | 34 31%) COPA. 6.90 FINAL GRADE Be 83 4
SESEKT DATE T September 8T
Thee rewalts pubbihed osfine s dor date ot wris These camnst Sc Beotee 83 gl vistomiert of marks Plesse cerily B kehermraies e wigoed o
roes by e e rae

= e 3ptgd QAT SRIHE AP BSEHG YgHRT an.

fmnree Mo [ ey T L

hitps://mail. google.comimailiu0tab=rm&ogblfinbox/FFNDWMGHvF CaimHmRONRRZNZZPMVBC T ?projector=18messagePartid=0. 1 "
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SRGET 1122 AM , , e
@ Yashwantruo Chavan Maharashtra Open University
- Dnyangangotri Near Gangapar Dam, Nashik, Pin Code-422222, Maharashiral Indiz)
Statement Printed From Yashwanteao Chavan Maharashirs Open University Porta) Home Page
Statement of Grade for First Year Master of Business Administration (P79) : Semester 11 Examination: August-2021
Name: BHOPALE DEVENDRA BALSAHER Mother's Name; CHHAYA
PHN: 2020017001960014 Seat Number. GPT901997
College: NEW ARTS,COMMERCE and SCIENCE COLLEGE,, AHMEDNAGAR (5118A)
Exam Cenfer 28 Exam Venue Code YCMOU
Course Code Course Name AM UA CA Total Cr | Gr | GP | EGP | Rmk
Min/ | Obt | Min/ | Obr | Min/ | Olnt
Mux Max Mux
MBEA201 Business Ethics and Corporate TH | —'80 ~20 | 17 |40100] 97 Rl O 10,00 4000 EC
Gavernance
MBA202  [Quantitative Techniques in Management | TH [ ~80 | 77 | <20 17 [40000] 94 | 4 | © [10.00]40.00] EC
MBA203 | Production and Operations Management| TH | —80 | 77 | —20| 16 |40100] 93 | 4 | o [10.00]40.00] EC
IMBA204  [Marketing Management TH [ ~%0 | 80 | 20| 17 [4v1on] 97 | 4 | O 100 40.00! EC
IMBA205  [Humian Resource Management TH [0 | w0 | —~20] 17 J40rn00l 97 | 4 | O [10.00]4000] EC
(GEN101 English TH |—M0 | 80 [ ~20| 15 [40100] 95 | 4 | O [10.00|40.00] EC
Semester 11 SGPA:10.00
Comulative LTOt Credits : 20 Total EGP : 200,00 |Status : Pass
Ordinance : Not Appled
Abbreviauons: Gr: Grade, SGPA: Semestor Grade Pomnt Average. CGPA: Cumulauve Grade Pount Aversge, EGP: Eamed Grade Pomms, E:
Exempted, C: Current Appesrance, X: Past Performance, N2 Not Exempted
Result Declared On; 02 Sep 2031
Disclalmer:
* These marks/'Grades and result sformation is purcly & ‘Provisional Stcement of Marks' Grade'
* This Provisional statement shall not be used for any other purpose other than ad
* Comcerned Facully College sdmitting the stisdent must verify the true stato of this Provisions] Resall (rom btips;/'ycosou digiudunivensit
* In case of any query, please contact university authonties for fusther clarifications.
2
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Rs 3c1%-20
B B at :

S —

SHR! DADAPATIL RAJALE SHIKSHAN SANSTHA

DADAPATIL RAJALE ARTS, SCIENCE AND
COMMERCE. COLLEGE

Adinathnagar, Tal Pathardi, Dist Ahmednagar
| Name : CHITALE TUSHAR SUNIL

ING-2021101 2 WADN0E g

Year :2020-2021

D vz
A"z‘ ‘

10 11!
N

10421, 136 FM
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10/18/21, 1:44 PM IMG-20211012WAD002gpy R3¢, DO LT~ J0 1370
e e - T L e e
N
(
Chatrapati Sambhaji Raje Gramin Vaidhyakiya Pralishthan's
Govt. Regd. No. MAH/2446/F-2412
Institute of Paramedical Technology
(AUTONOMUS)
MARKLIST OF DMLT MAY - 2021
Mr. / Ms Kardthnmhm 2 |
! Sedatia ] Anatormy &
1PT 1401 Physiology ' "& !
"- Trwory | vacten | St | Py | Procies
! o
Mo | 50 | 80 [100| s0 | 's0
o [
Morksfer | 20 | 20 | 40| 20. | 20
Possing .
{ T o
| iaol.u 64| 33 | 37 (70| 20 | 3 |60] 33 | 34 |67
Date 30 - June - 2021 sam
Place - Ahmednagar Cu'f'cwn:""““ m-.m
)
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‘ SAVITRIBAI PHULE PUNE UNIVERSITY
TR (formerly University of Pune)
GANESHKHIND, PUNE 411007.

Branch : M.Sc.(COMPUTER SCIENCE) (Rev.19) - APRIL 2021

SeatNo 120340 Centre: 0160 Perm Reg No(PRN) : 2162000826

Student Name : KEDARE SIDDHARTH PRALHAD Mother Name : ASHA

Col/inst.Name : 0160 PUNE JILHA SHIKSHAN MANDALS MAMASAHEB MOHOL COMMERCE & ARTS COLLEGE

PUNE

SEM SUBCODE SUBJECT NAME IGPLT OL/PL/EXT. UEX TOT CREDITS GRADE

1 m (CSUT111) PARADIGM OF PROGRAMMING LANGUAGE 23 55 78 ‘4 A+ 036

6 112 (CSUT112) DESIGN AND ANALYSIS OF ALGORITHMS 27 29 56 P4 B+ 028

13 (CSUT113) DATABASE TECHNOLOGIES 27 35 62 “4 A 032
114(P)B (CSDP114) ARTIFICIAL INTELLIGENCE PRACTICAL 12 n 43 P2 At 018
114(T)B (CSDT114) ARTIFICIAL INTELLIGENCE 15 15 30 P2 A 016
115 (CSUP115) PPL AND DATABASE TECHNOLOGIES PRACTICAL 23 65 88 P4 At+ 036
M HUMAN RIGHTS - | 20 20 P1 A+ !
192 INTRODUCTION TO CYBER SECURITY -1 22 22 P1 A+ !

2 21 (CSUT121) ADVANCED OPERATING SYSTEM 26 63 89 ‘4 A+ 036
212 (CSUT122) MOBILE TECHNOLOGIES 24 62 86 ‘4 A+ 036
213 (CSUT123) SOFTWARE PROJECT MANAGEMENT 24 63 87 *4 A+ 036
214(P)A (CSDP124) PROJECT RELATED ASSIGNMENTS n 3 42 €2 A+ 018
214(T)A (CSDT124) PROJECT 12 KX 43 *2 At 018
215 Sé?:: (2)5) PRACTICAL ON ADVANCED 0OS & MOBILE 22 56 78 x4 A+ 036
281 HUMAN RIGHTS - I 22 22 «1 A+ !
292 INTRODUCTION TO CYBER SECURITY - Il 22 22 *1 A+ !

GRAND TOTAL(OUT OF1000) 782
SGPA - (1)8.30(2)9.00 TOTAL : CREDITS 40 GRADFE POINTS 346

RESULY DATE : 28 August 2021

-

The results published online are for Immediate information only. These cannot be treated as original statement of matks,Please verify the
information from original statement of marks issued by the Savitribal Phule Pune University separately.
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New Arts, Commerce & Science (

Ahmednagar

Student's Handbook

FACULTY - ARTS / COMMERCE / SCIENCE /| COMPUTEE
SCIENCE / BIOTECHNOLOGY/ BBA/BCA/ ANIMATION |

Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

Name Mr./Miss Mrs_. | £ S - "
TS ] ;.{‘.;""'(.Sqr"-.'o)"'
(Name) (Father's/Husband's Name)

Date Of Bith- 1311111999

Parmanent Address 3 o

v | Ll ! / ; J | | J
Telephone No %
DONCBBBION : = - — = haisteesiivnisiccsres %3 S
v ‘,a vy
Student’s Signature
Date of
Dwision | Roll No Year ol
Class
Under Graduate Level

£ YBAB 2omB 5c/Comp Sa
S Y8 A /B Com /8 Sc/Comp Sci
TYBA /B Com /8 Sc Comp Sct
B Sc (Biotech) F YSYITY
ggfmw,rvrsvﬁv
B Sc (Animation) FY/SYTY
BEABCA -FYISYTY

8- R - BB
R R

Post Graduate Level
M A M Com M Sc PART |
MA M Com M Sc PART 1l

R
2
83
E
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Principal,New Arts,Commerce & Science College,

/707
Sr.Coliege Nan - Grant A/c

Account No.- 021011021000003

Ahmodnagar 71"
f

Recewved from h'ﬁlfh'v' 5

Class the IR

ymount

{Rs. In Words) o ‘

Partoular

hana Fee

Studem Md Fund
Ehgibility Fes
rata mhwmedh
Shudent Wetfare Fund

.

l Dizaster Management |

+ — .—T—* ’, —_—
11 Meodical Fes E St |
) 4 —m . e e t
3 Lt/ i Depona [
| M/ I Depor_ = f
aratury Fee 3= ‘ | =
1A Vehicle chorges =3 J S |
V- T | ‘

P o "
NGO g DO R 3 :
t.ﬁ ot SR vl =L 5N & B | ] S —

| Adrgpuice Formifee - NTH 13‘.‘—; —

1 -
g |

, r-"-u-{vul.oth:e_iu" e i ‘ \ =
;w_».-lopv_vrrvitis-u - _4‘* A __4“
o nssud e | I

—
. - = |
24 Registranon Fee e ‘k
| »e Physical Education e ____ L —
| 26 Field Work P RCI— ")f",“ R |
e Total .’ ar o l‘ .
| Vi 1S Y —

do not loose

N.B. 1) Plaase
Document and 1

[ tant
seceipts. 1L is Very impo

4 whanever asked fof

cash OnN revarse
2) Please write
Pleare accw

Sy
Secw|
Sageature of 1
Depeea
: |
~ )
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11/8/22, 1:58 PM WhatsApg QothHhMmeYyece
O ) +9192737 38481 ~Pallavi Devhare ,
' 2 . b'd
9 taday at 13:57 3 * e ad — .
o

SAVITRIBAI PHULE PUNE UNIVERSITY

(Werserty Lontvwnsity o Paor
GANESHIHIND, PUNE 411 917 o

e

| STATEMENT OF MARKS FOR  namTes Or Lo

SEATNO | o0 cEnthE y PRI WG N
NAME  DEVHANME  FALLAYE SAN IAYITALD TN
CcouLrae

\ PON] PREMRAL SAMDA COLG , A" WAGAN

Ean APRIL DOy
SN, NAR OF WK COURGE

| BUBJETY | ADV.CO.A/CINGA COBT HYE, . §
1 MANAGEMENT ACCOUMT (Mg . \ ,
BTRATEGIC MANAGEMLNT ¢ . ;
ADVANCED TOST AQCOUNTING " Q-5 "
CORTING TECHNIGUED ¢ BESPOMUIAILITY ACTOAWNT NG ES (0 ”
HUMAN RIGHTE - I !
INTRODUCTION 10 CYMER SECURITY - ) S B L
T FINANCIAL ANALYSIH A TONTRIN - e :
INOUSTRIAL ECOnNDRICS 2 b ¢
AFPLICATION COSY ARSOUNT ING ;
COSY CONTADL 4 COET SVvETIn
MUNAN RIGHTE - 1T
INYROQDUCT IO TO CVBER SECURITY - 1! - ¢ S
{SOPA t (1) 9.,000(2 9.750 ‘
§

-
"wEe

LY

I
’

/ é - NO| camsitergd o cslou)sd
mediun of 1metruEtion! Engiten o

”QQF. y DATE o g

Director,
| ourtt of Kxuminations & Eval

2018-19
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CoTnMeyxy c e

B wo:20- 0244493

:.';?L
L 4
' o TR T et 5 AL,
‘ SAVITRIBAI PHULE PUNE UNIVERSITY
tformerhy University ol Punel -
GANESHKHIND PUNE 411 007 t‘;’
-
. -.N——
- - -
Passing Certificate
This 15 tp certity that -
Shti CGCRE MAYUR RAMESH zT'2 Nane
" has agproreisl for the M&STER OF CCHAMERGCE (FEV 204137
ezamination held in month of &pril J0Z7 and dec,&7 - ' Tass
' the examinaticn with 137 grade
Thie 12 further ta certify that nis sgscial subertl at
the $a3id examinatian i3 ARV A/CING & TAXATION He 13 oisginle fo
the aforesaild DRegree Certificate, whensver te zpfplies For the sams
] at the University Convacatian
? Seat Mo ¢ 15500
]
i P. R. No. : 2501803391 '
Vo I College code: 0130
@\
' ;
‘ \
: |
H |
' !
i
)
. I
= I
) \ahesh Kahade !
Director |
) Board of Examinations & Evaluation %p
e
N
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cevnmeyece
.20- 0283033
D , S 'Eh@9Eﬁ&ﬂh@9EéE&EﬁbﬂbiNE?QME!Q&%!%&EEEEEEQ@!F?E5;7
RN TAN AN SR SR SR AT IR

o) SAVITRIBAI PHULLE PUNE UNIVERSITY N
G 3

)

STATEMENT OF MARKS /GRADES FOR MaASTiR OF COMMERcCh > S
SEATNO 15500 CENTRE 74 PERM REG, NO. :
NAME CORE PFAVUR RAPMESH MOTHER -
COLLEGE

Q140 MJ SHIMDE COLG SHRIGUNDA

nLAR APRIL 2020
NAME OF THE COURSE

VEBJETT ADV. AZCING TAXAT ION
MAMACEMENT ACCOUNTING
STRATEGIC MANAGEMEMT =
SOVANCED ACCOUNTING
INCOME TAX ' 2 aa : R
SUMAN RIGHTS - 1 -
INTRODUCTION TO CYBER SECURITY - 1 .
TINANCIAL ANALYSIS 2 COMTROL 1 5% SO LI i
INDUSTRIAL ECOMOMICS :
SPECIALIZED AREAS IN ACCOUNT ING
BUSINESS TAX ASSESSMENT % PLANMING !
“UMAN RIGHTS - 1
INTRODUCTION 7O CYBER SECURITY - 11 -
3 EBUSINESS FINANCE 3 o1
RESEARCH METHODOLOGY FOR BUSINESS . :
ADVANCED AUDITING e
{ SPECIALIZED AREAS IN AUDITING R S A S :
| INTRODUCTION TO CYBER SECURITY - 117 T o
! EMILL DEVELOPMENT - 1 :
4 CAPITAL MARKET % FINANCIAL SERU
INDUETRIAL ECONOMIC ENVIROMMENT
RECENT ADV. IN ACCOUNTING, TAXATION 2 AUDITIMG
. PROJECT WORK (ADVANCED A/CING B TAXATIONS e 74
| INTRODUCTION TO CYBER SECURITY - 1u )
| SWILL DEVELOPMENT - 1]
BOPA (1) 4.250(2) & 000(2)
ITOT MaRKS 804/1600 |

T AT AT S TATN AT AT LA

o Rt e e e T Gt s e

ICES

S 250(4) 7 00D A AS 2
SO. 25%)  cgPa S 570 AaDE

! = Not con

3 Sidered for
edium of Q

L-il(ul;: \ =
‘nS‘VUCtton S

¥ fioval yradeae
Enghsh i 8

DATF_ AT NRA
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Tell: 020 - 2543100

Hlood Group: A +ve
L.ontact: 9158812252

i
AH

Librarian's Sign

.

Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

MAMASAHEI MOHOL COI.I.!G!

ARTS, SOENCE & COMMERCE
48/1, A, Erandawane, Paud Road, Pune - 411038

Re-Accredited by NAACL B Grade

N: 2019201638 AY: 2019-2026
A s
SHUBHAM AMBADAS NIMASE
_ M.SC COMPUTER SCIENCE
“lass/D/Rn: o RTI/A/1116
- u?e of Birth: 22/09/1998

Address: AT MANDAVE, POST SANDAVE, OIS’ l

ot ‘_, D
Principal's Sign
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11/8/22, 9:43 AM 1667535691274 jpg
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ATt - Q0172012 REd ., '\

- o\

Siwi Baneshwar Shikshan Sansi 3

Walke Krushna Narayan

Class 'F.Y.B.Ed. Roll No. 49
DOB. - 28/08/1995
Aadhar No. 5996 0978 0986
| Mobile No. 8888448770

, Warulwadi Rd.,
— Burhannaaar

Shri Baneshwar Shikshan Sanstha’s, Arts, Science and Commerce College, Burhannagar Page 109 of 113



Criterion V : Percentage of placement of outgoing students [QnM-5.2.1]

ABHISHEK SUBHASH CHATUR

- M SC.| COMPUTER
A Rol : 30 Cell. 7058160074

DOB. 2/9/1997 PRN. 5474

Add HOUSE NO 382 PIPELINE
ROAD HADCO SAVEDI
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Asts QoY -0\

Seetrine Puie Fiew Urvan sty Crtire SRemad!
eI

ULE PUNE UNIVERSITY
SAVWR‘IMI PH i
GANESHKHIND, PUNE 411007

SentNo 1‘4'563 Co;t' :;;7 Parm Rog No(PRN) 24018036133

Pamw SHAGHKALA
Stuert Name  JADHAY PRITTSURESH Matrer '
Cobwt Name 0077 NEW ARTS COMMERUE AND SCENCE COLLEGE AMMEDNAGAR

‘ NT UEx TON CREDOS
SEM SUBCODESUBJECT NAME SRADE GP
1 10091 MUMANRIGHTS | 19 1 :: : :
Y0082 maooxm:"mmucm.n z ;: = ;.' BN
133 MADHAYUGEN MARATH WANGMAYACHA E THASIPRARAMEH TO z:o‘ ;; :; :: :. g;: |
o mm.w a7 28 65 Pa A 0N
M'w HUMAN RIGHTS - I £1] 19 P3 A |
- 20002  WNTRODUCTION TOCYBER SECURITY-# L] 18 F1 A !
20491 VYAVAMARK ANI UPYOUT MARATHI - BHAG 40 32 T2 P4 A 038
0482 MARATH ETHAS (1600 TO 18 41 : ;: :: :; g
20404 DALITSAHITWA gl B 36 72 P4 A 0%
3 30092  INTRODUCTION TOCYBER SECURITY-# 18 T B A ;
: DEVELOPMENT-| 3 31 P2 A 1
30401 PRASARMADMIAME ANISA ¥ W75 P4 A 0N
30482 m\n , &y 0TS P4 Av 0%
L0463 vﬂwsn'trmumaawnmowm«w: AFVALHY 44 " »j Pae O 040
Mo LOKSAMTWMC M AMLATATVE A‘.:.',H‘V[fl]-n. LAY
3 40062 NTRODUCTION TO CYREN SBLUS

400 SKLL DEVELDEMENT - ¥ . >
40461 PRASARMADHWAME AN SAHITRVVAHAR
4002 SAHITYA | SAMNKSHA VA SANSHODHAN

- MADMYAYUGH | ARVACHN) i 0 & A A OW
40433 VISHE 5H LEKHAKACHA ABHWAS ( 20 2 72 .a Ae 036
OKSAHITYAL ATVE ANIMARATHI LOKSAHITYA 2
a4 < g GRAND TOTALIOUT OF1600) 1140
YOTAL : CREDNS 64
SGPA « (1)7.750(2) 9.00003) 8.250(4) 9.000
GRADE PONTS

560
TOTMARKS : 1140/1600 ( 71 25%) CGPA B.750 FNAL GRADE " A¢
RESULY DATE : 18 January 2021

the information
he remilts published cnl-ne ummmmmunmﬂm“-mm
am“dﬂml—ﬁuu Savitibai Phule Pune Universty soparately.
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Res n

Pune District Educetion Amoadation's
MAMASAHED MOHOL COLLEGE

: A Mt | R

od Pure AL00W

EN: 200wV1963 AY 2019202

 S—— 3

DIPAK NANASAHEB

~ .‘ M.SC COMPUTER
| Class/O/Rn:  papri/a/1142

of Birth: 24/07/1996
Group: B +ve

ontact: 9657854351
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